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Article 1. RECOGNITION

The District confirms its recognition of the Association per its Resolution dated May
12, 1976. The District recognizes the Association as the sole and exclusive bargaining
representative for a collective bargaining unit of certificated non-teaching supportive staff
employees consisting of, but not limited to:

School Counselors

Speech and Language Specialists

School Psychologists

School Nurses

Program Specialists

Program Coordinators

The unit excludes those classifications that can lawfully be declared management,
confidential, supervisory, and those presently represented by OEA and CSEA. Membership in
the Association begins either upon the signature of the initial employment contract or upon
reclassification of a position from another bargaining unit into OSSA. Any classifications
added to OSSA will be at the discretion of the OSSA executive board.
1

Article 2. DISTRICT RIGHTS

2.1 It is understood and agreed that the District retain all of its powers and authority
to direct, manage, and control to the full extent of the law. Included in but not limited to those
duties and powers are the exclusive right to: determine its organization; direct and supervise
the work of its employees; determine the days, times, and hours of operation; and the methods
and means of providing them; establish its educational policies, methods of instruction, goals
and objectives; insure the rights and educational opportunities of students; determine staffing
patterns; determine the number and kinds of personnel required; maintain the efficiency of
District operations; determine the curriculum; evaluate instructional programs; build, move or
modify facilities; establish budgets and budget procedures and determine budgetary
allocations; determine the methods and amount of revenue to be raised, lawfully contract out
work (subject however to prior negotiations with the Association if bargaining unit work or
members are affected; provided further that the District may continue to contract for the types
of services currently provided on such basis); and take action on any matter in the event of an

emergency; i.e. act of God, natural disaster, act of war, declaration of martial law, strike,
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insurrection, revolution, flood, earthquake, fire, epidemic, plague, power failure, or energy
crisis. In addition, the District retains the right to hire, classify, assign, evaluate, supervise,
promote, terminate and discipline employees.

2.2 The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the District, the adoption of policies, rules, regulations, and practices in
furtherance thereof, and the use of judgment and discretion in connection therewith, shall be
limited only by the specific and express terms of this Agreement, and then only to the extent
such specific and express terms are in conformance with law.

2.3 The District retains its right to amend, modify or rescind policies and practices
referred to in this Agreement in cases of emergency, limited however to the duration of the
emergency.

1
Article 3. GRIEVANCE PROCEDURE
3.1 Definitions
3.1.1 A “grievance” is a written allegation by the Association or by one of
more unit members that there has been a violation, misinterpretation or misapplication of
specific provision of this Agreement. A “grievant” means the Association or a unit member
who has filed a grievance.
3.1.2 An “aggrieved person” is the person or persons, including the Association or

representatives thereof, making the claim.

3.1.3 A “District Administrator” for the purposes of this article is the Unit
Member’s immediate supervisor or the administrator who has allegedly violated a provision of
the collective bargaining agreement.

3.14 Unless otherwise expressly stated to the contrary, for purposes of this

Article, a “day” shall mean a unit member workday.

3.2  General Principles

3.2.1 The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to the grievances.

3.2.2 Since it is important that grievances be processed as rapidly as possible,
the time limits specified at each level should be considered to be maximums and every effort
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should be made to expedite the process. The time limits may, however, be extended by mutual
agreement.

3.2.3 Inthe event a grievance is filed at such a time that it cannot be
processed throughout all the steps in this grievance procedure until the beginning of the
following school year, the time limits set forth herein will be reduced so that the procedure
may be exhausted prior to the end of the school year or as soon as is practicable.

3.2.4 If the same grievance, or substantially the same grievance, is filed by
more than one unit member, then such grievances shall be consolidated.

3.2.5 Before filing a formal grievance, an aggrieved person shall attempt to
resolve the grievance through an informal conference within 10 days of alleged violation or
within 10 days of the time the grievant should reasonably known of the alleged violation, with
the “District Administrator” who is alleged to have violated the collective bargaining
agreement.

3.2.6 A formal written grievance must be filed within thirty (30) days of the
alleged violation, or within thirty (30) days of the time that the grievant should reasonably
have known of the alleged violation.

3.3 Association Representatives

3.3.1 Either party has the right to the assistance of legal counsel or, in the case
of a unit member, a representative from the Association, at any step in the procedure. Upon
request, an employee may be represented at any or all levels of the Grievance Procedure. In the
event an employee is not represented, the District shall not agree to a resolution of the
grievance until the Association has received a copy of the grievance and the proposed
resolution and has been given an opportunity to file a response.

3.3.2 The Association may initiate and submit a grievance in writing. The
processing of such grievance will be started at Level One. The association may process
such a grievance through all levels of the grievance procedure even though there is no
individual aggrieved person who wishes to do so.

3.4  Procedure

3.4.1 Level One - “District Administrator”

If the aggrieved person is not satisfied with the informal conference, the Employee
Formal Grievance Form shall be made available to him/her. On this form the unit member

shall provide a statement of his/her grievance. This statement shall be clear, concise, and
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include the circumstances involved, and the specific remedy sought and shall be delivered to
the grievant’ s immediate supervisor within ten (10) days of the informal conference. The
“District Administrator” shall communicate a written decision to the employee within ten (10)
days after receiving the grievance. If the “District Administrator” does not respond within the
above time limits, the grievant may automatically proceed to the next step. Within the above
time limits, either party may request a personal conference with the other party.
3.4.2 Level Two — Assistant Superintendent, Human Resources
In the event the grievant is not satisfied with the decision at Level 1, the grievant may
appeal the decision on the appropriate form to the Assistant Superintendent of Human
Resources within ten (10) days. Failure by the grievant to meet this time limit shall constitute
an automatic waiver and withdrawal of the grievance. The Assistant Superintendent shall
communicate a decision within ten (10) days after receiving the appeal. Either the grievant or
the Assistant Superintendent may request a personal conference within the above time limits.
If the Assistant Superintendent does not respond within the above time limits, the grievant may
automatically proceed to the next level.
3.4.3 Level 3 — Superintendent
If the grievant is not satisfied with the decision at Level 2, he/she may within ten (10)
days appeal the decision on the appropriate form to the Superintendent or his/her designee.
Failure by the grievant to meet this time limit by the grievant shall constitute an automatic
waiver and withdrawal of the grievance. The Superintendent shall communicate a decision
within ten (10) days after receiving the appeal. Either the grievant or the Superintendent or
his/her designee may request a personal conference within the above time limits. If the
Superintendent or his/her designee does not respond with the above time limits, the grievant
may automatically proceed to the next level.
3.4.4 Level 4 — Mediation
If the grievant is not satisfied with the decision at Level 3, he/she may, within ten (10)
days, submit to the Superintendent or his/her designee a written request for mediation of the
grievance. In this event, the Superintendent or his/her designee shall, within five (5) days
following receipt of such request, submit to the California State Mediation and Conciliation
Service a written request for the immediate services of a mediator. Failure by the grievant to

meet this time limit shall constitute an automatic waiver and withdrawal of the grievance.
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The function of the mediator shall be to assist the parties to achieve a mutually
satisfactory resolution of the grievance by means of the mediation process. At the outset of
this process, the mediator shall schedule and hold an informal conference at which time the
parties to the grievance shall submit to the mediator a clear, concise written statement of the
reasons for his/her appeal to the mediation process. If a satisfactory resolution of the grievance
is achieved by means of this mediation process, both parties to the grievance shall sign a
written statement to the effect and thus waive the right of either party to any further appeal of
the grievance.

The District and the Association have agreed that this level may be waived by mutual
agreement of the District and the grievant. If no satisfactory settlement is reached within
twenty (20) days following the first meeting with the mediator, either party may appeal the
grievance to Level 5. Notwithstanding the foregoing, the matter may be appealed to arbitration
earlier than twenty (20) days following the first meeting with the mediator if the mediator has
relinquished jurisdiction.

3.45 Level 5— Arbitration

If the grievant is not satisfied with the decision at Level 4, he/she may submit the
grievance to the Association which shall have the exclusive authority to decide whether or not
to request arbitration of the grievance. If the Association request arbitration, it must do so
within twenty (20) days following the
Mediator’s relinquishment of jurisdiction or the first meeting with the mediator, whichever is
later. Failure by the Association to meet this time limit shall constitute an automatic waiver
and withdrawal of the grievance.

Upon receipt of a request for arbitration, the parties shall ask the State Conciliation and
Mediation Service to supply a panel of seven (7) names. The parties shall select the arbitrator
from that panel by alternately crossing out names. This procedure is not intended to preclude the
parties” mutually agreeing upon an arbitrator prior to requesting a panel from the above
conciliation service.

As soon as possible after his/her selection, the arbitrator shall schedule a hearing
wherein relevant testimony and documentary evidence may be introduced. The parties shall
supply the arbitrator with a written submission of the issue to be heard. If the parties cannot
agree upon a statement of the issue, the arbitrator shall frame the issues by referring to the

grievance records at Levels 1, 2 and 3.
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The arbitrator shall have no power to add to, subtract from, or modify the terms of this
Agreement or the written policies, rules, regulations and procedures of the District. The
arbitrator shall not render any opinion or award that requires the District to do an act
prohibited by law, or in violation of this Agreement. The arbitrator shall not rule upon any
issue that has not been submitted to the arbitrator. All costs for the services of the arbitrator,
including, but not limited to, per diem expenses, his/her travel and subsistence expenses and
the costs of any hearing room will be borne equally by the Board and the Association. All
other costs will be borne by the party incurring them.

The arbitrator shall issue a written award, with supporting findings, to each party
within thirty (30) calendar days after submission. The decision of the arbitrator shall, within
the limits herein prescribed, be final and binding on both parties.

3.5  Miscellaneous

3.5.1 No reprisals of any kind will be taken by the Superintendent or by any
member or representative of the administration or the Board against any aggrieved person, any
party of interest, any member of the Association or any other participant in the grievance
procedure by reason of such participation.

3.5.2 When it is necessary for a representative designated by the Association
to investigate a grievance or attend a grievance meeting or hearing during the day, he/she will,
upon notice by the President of the Association and approved of the immediate supervisor, be
released without loss of compensation in order to permit participation in the foregoing
activities. Any unit member who is requested to appear in such investigations, meetings, or
hearings as a witness will be accorded the same right.

3.5.3 The District shall provide a reasonable amount of release time to unit

members who are designated as Association representatives for the processing of grievances
under this Article subject to the following conditions; (a) twenty-four (24) hours prior to
release from duties for grievance processing the designated representative will inform his/her
immediate supervisor and the Assistant Superintendent, Human Resources, in order that
substitute service may be obtained, if such is necessary; and (b) time off shall be limited solely
to one designee representing a grievant in a conference with a management person.

3.5.4 All documents, communications and records dealing with the processing of
a grievance will be filled in a separate grievance file and will not be kept in the personnel file of

any of the participants.
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3.5.,5 Forms for filing grievances, serving notices, making appeals, making
reports and recommendations, and other necessary documents will be prepared by the District
and given appropriate distribution by the Association so as to facilitate operation of the
grievance procedure. The costs of preparing such forms shall be borne by the District.

1

Article 4. PROFESSIONAL DUES OR FEES AND PAYROLL
DEDUCTIONS

4.1  Unit members may sign and deliver to the Association an authorization for
payroll deduction of union dues, which will be forwarded to the District. Such authorization
shall continue in effect from year-to-year unless revoked, in writing, by the unit member.
Pursuant to such authorization, the District shall deduct one tenth (1/10) of such dues from the
regular salary check of the unit member each month for ten (10) months.

4.2 With respect to all sums deducted by the District pursuant to authorization of
the unit member, the District agrees to promptly remit such monies to the Association treasurer
accompanied by an alphabetical list of unit members for whom such deductions have been
made, categorizing them as to membership or non-membership in the Association, and
indicating any changes in personnel from the list previously furnished.

4.3  The Association agrees to furnish any information needed by the District to
fulfill the provisions of this Article.

1

Article 5. WORK CALENDAR

2.1  Work Year

The work year shall follow the fiscal calendar beginning July 1 and ending June 30
each year, the days to which a unit employee is contractually obligated to work must be
worked between July 1 and June 30.

5.2 The District and the Association agree that unit employees should be scheduled
to work during time that maximizes student learning or when students are in session.
Therefore, unit employees assigned to a program, department, or site operating on the district
calendar shall have a work year reflected in the negotiated work calendar for all OSSA
positions attached to the end of this document. On non-student days, a unit employee may
request a change in calendar and flex the days and work location. It may be granted with the

approval of the immediate supervisor.
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5.3 For full-time unit employees, the normal work week shall consist of five (5)
consecutive work days, Monday through Friday. For part time unit employees, the work week
shall be mutually agreed upon by the unit employees and their immediate supervisor or
administrative designee. If a mutual determination cannot be reached between the unit
employee and his/her supervisor as to the unit employee’s work calendar, the District reserves
the right to establish the work calendar for the unit employee involved.

The Association shall have the opportunity to provide input with management in
developing the work calendar(s) and meet to discuss the work calendar(s). On or prior to the
last day of student instruction unit employees will be notified, in writing, of their start date for
the following school year.

1

Article 6. DUTY HOURS

The District and the Association recognize the importance of professionalism, collaboration,
and communication regarding duty hours.

6.1  All unit members will be accountable for a forty-hour (40) work week in
accordance with the following provisions:

6.2  The varying nature of professional duties does not lend itself to establishing
daily starting and ending times of uniformity. Consequently, the starting and ending of unit
member’s workday may vary because of differing school/office schedules and starting times.
Each year, the start and end times for each unit member’s assignment shall be initially
determined by the District and/or site administrator.

If the District needs to make a change mid-year, the District shall first meet and confer with the
Association. Assignment start and end times shall not be made arbitrarily, and/or capriciously.

6.3 Unit members shall be scheduled to work during time that maximizes student
learning or when students are in session.

6.4 No unit member shall be required to extend their duty/work day beyond eight
(8) hours inclusive of a 30-minute duty-free lunch.

6.5 Unit members are responsible for notifying their supervisor or their designee if
the unit member will be away from the district during the 40-hour workweek.

6.6  The basic work year in the District shall be as provided in Appendix A. This
work year may be increased or decreased by mutual agreement. Any change in the length of

the work year shall result in a corresponding increase or decrease of one current salary per
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diem for each day of change. The District shall immediately notify in writing the President of
the Association of any agreement to increase or decrease the work year of any unit member.

6.7 Reduced Work Year. Unit members who upon District approval voluntarily agree to

reduce their work year to less than a full-time basis shall permanently relinquish any rights to
that portion of their position which is voluntarily reduced.

6.8 The Association and District are committed to and share the belief that regular staff
meetings are essential to achieve the organizational goals and maintain District and Department
focus and purpose. To that end, staff members are expected to attend monthly staff meetings at
the District office and absent other assigned duties, attend one site staff meeting per month. For
unit members assigned to more than one site, members may attempt to attend meetings at each

assigned site on a rotating basis.

6.9 Vacancies: Current unit members will be notified of vacancies via District email
no later than when the position is advertised outside of the District regardless of when the
vacancy occurs. All vacancies will be open to applicants for a minimum of 5 days.

6.9.1 The District shall follow and apply any or all of the criteria listed below
in filling vacancies:

a. legal requirements of the District;
b. years of service within the bargaining unit;
c. individual training, experience, credentials;

d. educational needs of the school or department to which the unit member is
assigned; and e. preference of unit member.
In effectuating such vacancies, the District shall not act arbitrarily, capriciously, or without
basis in fact.
6.9.2 When more than one unit member has applied for a vacancy, and are considered
equal under the criteria in Article 6.9.1, the most senior unit member shall prevail.
1

Article 7 ASSIGNMENT OF UNIT MEMBERS

7.1  Definition of Terms

7.1.1 Years of Service. For the purpose of this article, Years of Service is

defined as the total amount of time a unit member is employed within the bargaining unit.
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7.1.2 Assignment. An assignment is the placement of a unit member in a
specific program, department or site.

7.1.3 Reassignment. Reassignment for purposes of this agreement is a
change of assignment from one program, department or site to another within the bargaining
unit.

7.1.4 Position. A position is a specific job classification.

7.1.5 Reduction. A reduction is a decrease in the number of unit members in a
position.

7.1.6 Vacancy. A vacancy is an unstaffed assignment.

7.2 Notifications of Vacancies and New Assignments to District Staff

Current unit members will be notified of new assignments via District email. Unit members

will have 5 days to express interest in a new assignment to their Administrator or Designee.

7.3 Assignment Criteria

In assigning unit members to a work schedule, the District shall follow and apply any or all
of the criteria listed below:

a. legal requirements of the District;
b. years of service within the bargaining unit;
c. individual training, experience, credentials;

d. educational needs of the school or department to which the unit member is
assigned; and e. preference of unit member.

In effectuating such assignments, the District shall not act arbitrarily, capriciously,

or without basis in fact.

7.4  Reassignment Before the Start of the Unit Member’s Work Year

District will provide a list of all assignments when distributing the assignment interest form no
later than May 1% of that school year.
7.4.1 Administrator or Designee will discuss potential changes in assignment
with the affected unit member prior to the notification of change in assignment.
Written notification and explanation of criteria considered will be provided to the unit

member.
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7.4.2  Unit members will be notified of the following year assignment by May
31%,

a) Written notification and explanation of criteria considered will
be provided to the unit member.

7.5  Reassignment After the Start of the Unit Member’s Work Year

7.5.1 If it becomes necessary for the District to reassign a unit member after
the start of the unit member’s work year as defined in the OSSA work calendar attached
herein:

7.5.1.1 The District shall notify the unit member at least ten (10) days

prior in writing/email to the reassignment.

7.5.1.2 The unit member shall receive a written explanation of the

reasons for the reassignment and selection of the particular unit member.
7.5.1.3 An Association representative, with the permission of the unit

member, may be present during consultation regarding the proposed reassignment.
7.5.1.4 If the District reassigns a bargaining unit member to another
school site, the member shall be paid up to 16 hours in order to relocate (at their per diem rate).
7.6 Unit Member-Initiated Reassignment

7.6.1 Unit members shall have the right to request a change of
assignment by notifying their Administrator or Designee, in writing. Unit members not selected

shall be granted upon request a written explanation regarding their non-selection.

7.7  Change of Position  Unit members who transfer from one five-step position to

another five-step position within the unit shall be placed on the lowest step on the
salary schedule at which the unit member will realize an increase in the per diem
rate.

7.8 Reduction

7.8.1 Reduction shall be on the basis of seniority in the position.

7.8.2 Unit members subject to reduction shall be transferred, if possible;

relocated, if credentials permit; or finally, released from employment.
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The unit member shall receive upon request a written explanation of the reasons for the

reduction.

7.8.4 An Association representative, with the permission of the unit member,
may be present during consultation regarding the proposed reduction.

7.85 The Oxnard School District and the Oxnard Support Services
Association acknowledge that present case law allows a District to
reassign pupil services support service personnel to any other
certificated position in which the unit member is credentialed to serve.
Due to the significant changes such a reassignment might involve, the
District will inform the affected employee as far in advance as is
administratively possible of any contemplated change.

In the event the District determines to abolish a position in the bargaining unit, District
shall first meet and confer with the Association.

7.9  Extra Duty Assignments An extra-duty assignment is defined as any work

outside a member’s regular workday and job duties, included but not limited to the following:

» Extended school year
*  Summer school
« Parent trainings in the evening

» Special projects

Additional work at end of the school year

7.9.1 The District will advertise extra duty assignments on the
District’s website and via District email.
7.9.2 The District shall follow and apply any or all of the

criteria listed below in assigning unit members to extra-duty assignments.
a. legal requirements of the District;

b. years of service within the bargaining unit;
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c. individual training, experience, credentials;

d. educational needs of the school or department to which the unit

member is assigned; and
e. preference of unit member.

In effectuating such assignments, the District shall not act arbitrarily, capriciously, or without
basis in fact. Unit members shall not be required to accept an extended school year assignment.
1

Article 8. STUDENT RATIO

8.1  Definition of Terms

8.1.1 “Caseload” for Speech-Language Pathologists: Number of students
with an active IEP that you are assigned to and responsible for providing services.

8.1.2 “Student Ratio” for school-based Speech-Language Pathologists:
calculated using percentages of FTE carrying caseload, excluding Preschool.

8.2 Unit members shall be assigned a student ratio not to exceed that required in the
Education Code. When the student ratio exceeds the Education Code maximum, a referral to the
District Special Education Administrator will be made by the Unit Member to review the
caseload for problem solving/resolution.

8.3  The District shall also consider recommended federal and state guidelines.

1

Article9 EVALUATIONS

9.1  The evaluation process shall include a review of the unit employee’s current
performance and emphasize the recognition of their strengths and meritorious
accomplishments. It is imperative that those responsible for personnel evaluation follow
methods of identifying strengths as well as areas for growth in order to bring an awareness of
these to the attention of each unit employee. When reinforcement of professional service takes
a positive rather than a negative form, there is a much greater likelihood of improved
professional performance.

9.2 To facilitate an accurate evaluation, a rubric will be utilized specific to an
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employee’s job classification. These forms shall be known as the OSSA Employee
Performance Evaluation Summative Report and shall be included in the contract under
an appendix.

9.3 Matters which are outside the scope of employment are irrelevant to the process of
evaluation.

9.4 Information collected for evaluation summaries may include the following sources:

9.4.1 Observation- visits of sufficient time to observe and assess job-related
skills and abilities; additional observations of unit employee’s performance within the workday
in various settings.

9.4.2 Site/department administrator feedback; student support documentation;
parent or guardian feedback; any information which has been documented and found to be
reliable by the evaluator and which relates to the performance of the unit employee may be
included in the evaluation process. Such information must be shared with the unit employee
during the Evaluation conference.

9.5 Probationary Unit Employees

Probationary unit employees will be evaluated each probationary year. Permanent unit
employees will be evaluated at least once every other school year starting with the first
permanent year. After receiving two (2) evaluations of “meets expectations” or better in all
performance areas, the unit employee may be evaluated once every three (3) years at the

evaluator’s discretion.

9.6  Notification of the evaluation shall be provided in writing or email on or before
September 30" and includes the name of the evaluator. A unit employee with a start date after
September 30" will be notified within 30 calendar days.

9.7 Evaluation Process:
The 1%t Evaluation Conference will take place prior to winter break. Observation and/or

collection of information shall occur between notification of evaluation and the first evaluation
conference. Unit employees shall receive the OSSA Employee Performance Evaluation
Summative Report at this meeting, which will indicate sources cited. At the meeting, both the
evaluator and unit employees acknowledge discussion and receipt of the summative report.

The unit employee’s signature does not necessarily indicate agreement. The unit employee has
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the right to respond, in writing, within three (3) working days and such response will be
attached to and become a permanent part thereof.

The Final Evaluation Conference will take place prior to the last 30 days of instruction.

Observation and/or collection of information shall occur between winter break and the second
Evaluation conference. Unit employees receiving a “Meets Expectations” or higher, shall
receive the final OSSA Employee Performance Evaluation Summative Report at this meeting.
At the meeting, both the evaluator and unit employee acknowledge discussion and receipt of
the summary. The unit employee’s signature does not necessarily indicate agreement. The unit
employee has the right to respond in writing within three (3) working days and such response
will be attached to and become a permanent part thereof.

9.8 Needs to Improve_If the unit employee received an “Unsatisfactory” or “Needs to

Improve” on an OSSA Employee Performance Evaluation Summative Report, the evaluator
shall complete the Performance Improvement Plan Form and offer positive assistance aimed at
achieving improvement. The evaluator shall: 1) outline, in writing, areas in need of
improvement; 2) the specific steps the employee needs to take to improve; and 3) assistance
available to support the unit employee. The unit employee’s progress on the improvement plan
shall be reevaluated within ninety (90) calendar days and as needed thereafter until the unit
employee’s performance is deemed to be satisfactory. The unit employee shall take proactive
steps to correct any areas that need improvement. When a unit employee with permanent status
has received a rating of Unsatisfactory or Needs to Improve on their final OSSA Employee
Performance Evaluation Summative Report, the unit employee shall be re-evaluated the
following year but only in the specific performance area identified in the improvement plan
unless the unit employee elects to be fully evaluated; neither reset the evaluation cycle.

9.9  Materials in personnel files of employees which may serve as a basis for
affecting the status of that employment are to be made available for the inspection of the unit
employee involved. Every employee shall have the right to inspect such materials upon
request at a time when such a person is not actually required to render services to the
employing District.

9.10  Such material is not to include ratings, reports, or records which (1) were
obtained prior to the employment of the person involved, (2) were prepared by identifiable
interviewing committee members, or (3) were obtained in connection with a promotional

examination.
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9.11 Information of a derogatory nature, shall not be entered or filed unless and until
the employee is given notice and an opportunity to review and comment thereon. An
employee shall have the right to enter, and have attached to any derogatory statement, his own
comments. Such review may take place during normal business hours, and the employee shall
be released from duty for this purpose without salary reduction.

9.12  Upon written authorization by the unit employee, a representative of the
Association shall be permitted to examine and/or obtain a copy of non-confidential materials in
such unit employee’s personnel file without charge.

9.13 Evaluation procedures may be revised during the term of this agreement by
mutual consent of the District and the Association.

1

Article 10. COMPENSATION FOR SUMMER SCHOOL/INTERSESSION

10.1 If aunit member agrees to accept a teaching assignment during an intersession,
the unit member shall be paid at the hourly rate established for teacher employees.

10.2  Except for this provision, no other articles or provisions in this Agreement shall
apply to unit members serving in summer session/intersession.
1

Article 11. LEAVE PROVISIONS

11.1 The benefits which are expressly provided by this section, Articlell, are the sole
benefits which are part of this collective agreement, and it is agreed that other statutory or
regulatory leave benefits not incorporated, either directly or implied, into this Agreement shall
not constitute a part of this
Agreement, nor are such other benefits subject to the Grievance Procedures, Article 3.

11.2 Sick Leave. Unit members shall be granted sick leave, not to exceed twelve (12)

days per year. This sick leave shall be cumulative without limit. Sick leave shall accrue on a
fiscal year basis

(i.e. July 1 — June 30 of the following year) and be available as of the first workday of each
fiscal year. The number of days of sick leave a unit member may accrue will be based on the

total number of days in their regular contract year in accordance with the table set forth below:

179 workdays or fewer 10 days of sick leave
180-215 workdays 11 days of sick leave
Over 215 workdays 12 days of sick leave
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Unit members who work 20 extra days beyond their full contract year shall be granted
one (1) additional day of sick leave. Unit members who work 10 extra days beyond their full
contract year shall be granted one-half (1/2) additional day of sick leave. Unit members who
provide District payroll with information supporting their entitlement to additional sick days
may accrue additional sick days under this Article 11.2 retroactively to July 1, 1994.

For the purposes of this section, sick leave shall include the illness of a unit member’s
child, parent, spouse or domestic partner.

11.2.1 Personal IlIness. Absence for personal illness shall be charged against

sick leave time. Essential treatments, examinations for diagnostic purposes, and other absence
definitely related to a unit member’s health may be allowed as sick leave when such treatments
or examinations need to be made during school time.

11.2.2 Quarantine. Unit members absent due to quarantine imposed by health
authorities shall have no salary deduction, if such absence is covered by days accumulated for
sick leave.

11.2.3 Sick Leave Accrual for Reduced Work Year Employees. Unit members whose

work year has been reduced pursuant to Article 6, Section 6.7 of the Agreement, shall be
credited with a percentage of sick leave days, normally credited to a work year assignment.
This percentage shall be computed by taking the number of sick leave days credited to a
position on the basis of a regular assignment (10 days for 179 days or less, etc.) and dividing
that number by the ratio that the employee’s reduced work assignment bears to the regular
assignment. For example, if the employee’s work
assignment is equated to be 50 percent of the regular assignment (either days of service or
hours worked) then the number of sick leave days credited will be 50 percent of the sick leave
days normally credited to a regular assignment.

11.2.4 Sick leave is not cumulative month to month but each year leave shall accrue and
be available as of July 1 of each school year.

11.3 Personal Necessity. A unit member at his/her election may claim and deduct up to

eleven (11) days per year from his/her accumulated sick leave for reasons due to personal
emergency or necessity. The charges of such absences to the unit member’s accumulated sick
leave shall be subject to approval by the Superintendent or designee. Absences which may be
charged to the accumulated sick leave under this section include but are not limited to the

following categories:
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11.3.1 Death of a member of the immediate family, another relative, or of a close
personal friend.

11.3.2 Accident involving his/her person or property or the person or property
of a member of the immediate family.

11.3.3 Appearance in court as a litigant, as a witness, or other absence required
under official government order or direction.

11.3.4 Professional improvement such as: registration for courses in recognized
educational institutions, the taking of graduate or other examinations or tests that could not be
taken at other times, etc. The provision does not include attendance at classes or lectures that
are available at other times which would not conflict with the unit member’s obligations to the
District.

11.3.5 Business transactions of an urgent nature. Such transactions must
require the presence of the unit members, and the unit member must furnish evidence or certify
that the transactions could not be dealt with during off-duty hours.

11.3.6 Individual or family responsibilities. Absences of this type would
include but not be limited to: illness of the immediate family, problems related to property,
graduations, weddings involving self or immediate family, necessary appearance of self or
member of immediate family in court or other governmental agency but not under court order
or official government order or direction.

11.3.7 Acceptance of an honor such as a diploma, a degree, or special award from a
recognized educational institution or governmental agency, relative or of a close personal
friend. Each unit member who elects to charge an absence for a “personal necessity” against
the sick leave shall notify his/her immediate supervisor in writing of the appropriate category,

and when practicable, prior to the absence.

11.4 Absence Beyond Accumulated Sick Leave. A unit employee absent for illness,

injury, disability, or quarantine beyond the number of workdays accumulated for sick leave
shall have deducted from his/her salary the amount paid to the substitute, whether a substitute
is employed or not, for those days beyond the sick leave allowance for the period of five (5)
school months or less, such amount not to exceed 50% of the absent unit employee’s daily rate
of pay. A unit employee absent beyond this period shall have deducted from his/her salary
his/her full daily rate of pay.
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11.5 Bereavement Leave

11.5.1 The District shall grant necessary leave of absence with pay at the
employee’s regular rate not to exceed five (5) days on account of the death of any member of
employee’s immediate family.

11.5.2 For purposes of this provision, immediate family is defined as mother,
step-mother, father, step-father, grandmother, grandfather, or a grandchild of the unit member
or the spouse of the unit member and the spouse, son, step-son, son-in-law, daughter, step-
daughter, daughter-in-law, brother, stepbrother, step-sister, brother-in-law, sister, or sister-in-
law, of the unit member or any relative, domestic partner or significant other living in the
immediate household of the unit member.

11.5.3 A unit member shall notify the District prior to the absence and also state the
expected duration of the absence to enable the District to secure a substitute.

11.6 Industrial Accident Leave

11.6.1 Unit members will be entitled to industrial accident leave for personal
injury which has qualified for workers’ compensation under the provisions of the State
Compensation Insurance Fund.

11.6.2 Such leave shall not exceed sixty (60) days during which the schools of
the District are required to be in session or when the unit member would otherwise have been
performing work for the District in any one fiscal year for the same industrial accident.

11.6.3 The District has the right to have the unit member examined by a
physician designated by the District to assist in determining the length of time during which the
unit member will be temporarily unable to perform assigned duties and the degree to which a
disability is attributable to the injury involved.

11.6.4 For any days of absence from duty as a result of the same accident, the
unit member shall endorse to the District any wage loss benefit check from the State
Compensation Insurance Fund which would make the total compensation from both sources
exceed 100 percent of the amount the unit member would have received as salary had there
been no industrial accident or illness.

11.6.5 If the unit member fails to endorse to the District any wage loss disability
indemnity check received on account of the industrial accident or iliness as provided above,
the District shall deduct from the unit member’s salary warrant the amount of such disability

indemnity actually paid to and retained by the unit member.
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11.7 Court Appearance Leave/Jury Duty Leave

11.7.1 Eligibility. A unit member of the District, other than a litigant in the
case, shall be granted leave under this section with pay if the unit member has been
subpoenaed either as a juror to perform trial or inquest jury duty or to appear as a witness in a
federal, state, or municipal court or to appear before a state agency.

11.7.2 Procedure. A unit member absent on court leave must show verification
of his/her attendance in court or state agency, and the fees paid for jury duty or witness service.
A unit member may retain all money paid to him/her for mileage and expenses, but jury or
witness fees paid to him/her by the court must be turned in to the District. Upon return from
court leave, the unit member is responsible for reporting to the District business office and
making payment for fees collected. A unit member who appears for jury duty or witness service
during regularly scheduled off-duty time may retain fees and other allowances.

11.7.3 Grand Jury Service. A unit member accepting appointment to a grand

jury shall be placed in a leave without pay status for the duration of the appointment.

11.7.4 Expert Witness. Any unit member accepting appointment as an expert

witness in any court or administrative agency hearing where the unit member has volunteered
his/her services for the purpose of testifying as an expert witness, shall be allowed to retain
his/her expert witness fees. The unit member, however, shall not be allowed to charge any day
of absence to this leave provision. Instead, the unit member shall be required to take an unpaid
leave of absence.

11.7.5 Bargaining unit members are discouraged from volunteering their services
as an expert witness during the school year.

11.8 Family Care and Medical Leave

11.8.1 Leaves. Eligible unit members may take leaves under this Article
for the birth, adoption, or foster care of a child, the serious health condition of the unit
member’s child, parent or spouse and the unit member’s own serious health condition except
for disability caused by pregnancy, childbirth or related medical conditions.

11.8.2 Eligibility. Eligible unit members are entitled to up to a total of
twelve workweeks of unpaid leave over any twelve-month period for family care/medical
leave providing they have more than twelve months of service and at least one thousand two

hundred fifty (1,250) hours of service in the previous twelve-month period.
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11.8.3 Reinstatement Rights. A unit member whose request for leave has been

granted shall be guaranteed reinstatement to the same position or comparable position if their
previous one has been eliminated upon termination of the leave.

11.8.4 Continuation of Health Benefits. The District will maintain and

pay the current monthly contributions for eligible unit members toward the payment of
premiums for group health benefits throughout the period of family care/medical leaves.

Unit members shall be entitled to participate in other benefit plans not provided by the
District pursuant to this paragraph to the same extent and under the same conditions that apply
to an unpaid leave taken for any purpose other than that described in paragraph 11.8.2.

11.8.5 Coordination of Benefits. Unit members will be required to use

all accrued paid vacation, other accrued time off, and any other paid or unpaid time off
provided for under this agreement such as personal leave, five month differential pay,
immediate family accident/illness leave and family care leave concurrently with leaves taken
for the birth or placement of a child or to care for an ill family member. Leave for which the
employee is eligible under Government Code section 12945 shall not count against, but shall
be in addition to, family care leave. However, a unit member may not be required to use such
leave during a period of leave in connection with the birth, adoption, or foster care of a child,
or to care for a child, parent or spouse with a serious health condition, unless mutually agreed
to by the unit member and the District. Unit members who take leaves for their own serious
health condition will be required to use accrued sick leave in addition to accrued paid vacation,
and all other paid or unpaid leaves provided for in this agreement.

11.8.6 Employee Status. A leave for family care and medical leave shall not constitute a

break in service for purposes of longevity, seniority or any employee benefit plan.
11.8.7 Reasonable Notice. If a leave is foreseeable, the unit member

shall provide the District with reasonable advance notice of the need for the leave and make
reasonable efforts to schedule planned medical treatment to avoid disruption to the operations
of the District.

11.8.8 Medical Certification. The District may require a unit member’s

request for leave to care for a child, spouse or a parent who has a serious health condition be
supported by a certification issued by the health care provider. Certification is sufficient if it
states (1) the date the serious health condition commenced; (2) the probable duration; (3) that

the unit member is needed to provide such care, or that the unit member is unable to perform
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his/her job due to the serious health condition. A second opinion may be required by the
District at the District’s expense for the unit member’s serious health condition. If the two
opinions conflict, a third and binding examination may be required by a mutually agreed upon
health provider, at the District’s expense.
As a condition of a unit member’s return from leave taken because of his/her own serious
health condition, the District may require the unit member to obtain certification from his/her
health care provider that the unit member is able to resume work.

11.9 Maternity Leave of Absence

11.9.1 Definition. A maternity leave of absence is a leave granted to a unit member
because of expected maternity. It is granted during pregnancy and the period of convalescence
following childbirth. The leave provided for in this section is in addition to any other leave
provided for by law or by this Agreement. Throughout this section, the term “leave” means
maternity leave of absence as defined above.

11.9.2 Application. No later than five (5) months prior to the expected date of
delivery, written application for leave must be submitted to the Assistant Superintendent,
Human Resources and Support Services, on a form provided by the District. The application
for leave must be accompanied by a written statement from a physician indicating the expected
date of delivery. The failure of any pregnant unit member to supply a doctor’s certificate
indicating the expected date of delivery when requested to do so by the District or to apply for
a maternity leave within the prescribed limit will be grounds for the District to immediately
suspend the unit member without pay until such time as the unit member does comply with this
Agreement.

11.9.3 Compensation

11.9.3.1 Prior to delivery, the unit member shall, in a form provided,

indicate either (1) a non-paid leave of a maximum of one school year or (2) use of sick leave
during the pre- and postdelivery period.

11.9.3.2 In the event the unit member chooses (2) above, she shall be entitled to
use all or part of any accumulated sick leave and shall be further entitled to sick benefits as
defined in 11.4 of this Agreement.

11.9.3.3 If the unit member selects a non-paid leave, any fringe benefits provided
by the District shall continue in full force and effect during the period of leave at the expense of

the unit member.
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11.9.34 If the unit member selects the use of sick leave, any fringe benefits
provided by the District shall continue in full force and effect during the period of leave.

11.9.4 Effective Date The leave may become effective on the date requested by the unit
member which has the recommendation of the unit member’s physician and approval of the
Board.

11.9.5 Duration. The leave may continue for the period of time requested by the
unit member, but in no event shall any maternity leave exceed one school year in duration. Not
less than seven (7) days prior to return to duty, the unit member must submit a written
statement from her physician indicating her fitness to perform her normal duties.

Upon application by the unit member, a maternity leave will be extended beyond the period
specified in the original authorization for leave up to a total of three (3) months (inclusive of
the initial authorization). A unit member may request an additional extension of this time and
such request will be reviewed by the District. The District may grant this leave request but in
no event shall any maternity leave under this section exceed one year in duration. No later than
twenty-one (21) days before the unit member is required to return, she shall submit a notice of
her intent to return upon the expiration of the extended leave.
In the event of miscarriage or death of the child, a unit member may request a return to
service, and must submit a physician’s written statement indicating her fitness to perform her
normal duties.

11.9.6 Assignment Upon Return to Service. Upon return from maternity leave, a unit

member shall be assigned her former position.

11.9.7. Effect of Maternity Leave. Maternity leave shall not deprive the unit member of

any rights or benefits to which she may be entitled including, but not limited to, fringe
benefits, placement, class size, salary, and retirement as provided by law and/or in the
Education Code.
11.10 PARENTAL LEAVE
11.10.1 Under California Family Rights Act (CFRA 2016), California Ed. Code
44977.5, and the Federal Family Leave and Medical Leave Act of 1993 (FMLA), a bargaining

unit employee may elect to utilize up to twelve (12) weeks of Parental Leave occasioned by the

birth or adoption of a child or foster child placement.
11.10.2 The twelve (12) week Parental Leave shall run consecutively to the

bargaining unit employee’s Maternity Leave of Absence (aka Pregnancy Disability). The
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twelve (12) week Parental Leave shall run concurrently with Sick Leave Use for

Adoption/Paternity/Foster Care for the birth, adoption of a child, or foster child

placement.

11.10.3 A bargaining unit employee shall use any accumulated Sick Leave for the

twelve (12) week Parental Leave before receiving 50% pay (In order to qualify for 50% pay, a
member must exhaust all accrued full-pay sick leave). The twelve (12) week Parental Leave
shall run concurrently with California Family Rights Act, CFRA. Under CFRA regulations, the
minimum duration of the leave shall be two (2) week blocks of time, except the District must
grant a request for leave of less than two (2) weeks duration on any two (2) occasions.

11.10.4 Parental leave must be utilized during the first year following the birth or
placement of a child with the bargaining unit employee. If a bargaining unit employee exhausts
his/her accumulated sick leave prior to the expiration of the twelve (12) week Parental Leave,
and continues to be absent from his or her duties on account of Parental Leave, the amount
deducted from the bargaining unit employee’s salary shall be fifty (50) percent of their salary
due in accordance with education code 44977.5.

11.10.5 A bargaining unit employee shall not be provided more than one twelve
(12) week period for Parental Leave per Pregnancy Disability Leave (PDL) or Adoption/
Paternity/Foster Care Leave. However, if a school year terminates before the twelve (12) week
period is exhausted; the bargaining unit employee may take the balance of the twelve (12) week
period in the subsequent school year provided it is within one year of the birth or adoption of a
child or foster child placement. Any new allotment of sick leave shall be used concurrently with
the remaining balance of parental leave.

11.11 Catastrophic Leave

11.11.1 Definition: Catastrophic Leave is intended for exceptional and
demonstrable hardship case and is not to be considered or treated as a routine extension of paid
status for employees who have, by previous absences, exhausted their sick leave and vacation
leave. Catastrophic leave shall be limited to the unit member and member’s immediate family
including parents and children.

The Oxnard School District Catastrophic Leave Bank program is intended to provide
emergency financial support and to relieve financial hardship in situations where a serious
illness or injury incapacitates the employee for an extended period of time, or incapacitates an
immediate family member, requiring the employee to be absent from work for an extended
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period of time to care for that family member per [California Education code section
44043.5(1)].

Due to the subjective nature of diagnosis for stress and other psychological illnesses,
such illnesses shall not qualify for catastrophic leave unless they involve extended
hospitalization.

11.11.2. The intent of the Catastrophic Leave Bank is to provide Oxnard School District
employees (Management, Confidential, OSSA, and CSEA) economic relief for devastating
personal health circumstances.

Catastrophic Leave may not be used for:

a. Elective Surgery

b. Personal Necessity Leave
C. Normal Pregnancy

d. Bereavement

11.11.3 The groups agree to create a Catastrophic Leave Bank effective September of

2019. The Catastrophic Leave Bank shall be funded in accordance with the terms below.

11.11.4 For the purpose of this section, a “day” shall be any day an eligible permanent
employee is expected to be on duty.

11.11.5 Days in the Catastrophic Leave Bank shall accumulate from year to year.

11.11.6 Days shall be contributed to the Bank and withdrawn from the Bank without
regard to the daily rate of pay of the Catastrophic Leave Bank participant.

11.11.7 Eligibility and Contributions:

11.11.7.1 At the beginning of each school year, eligible permanent employees

may elect to contribute to the catastrophic Leave Bank. Participation is voluntary and only
contributors will be permitted to draw from the Bank. Each person’s contribution shall be based
on a full working day or be prorated to the percentage of the person’s daily assignment if less
than a full day.

11.11.7.2 Open enrollment shall commence on July 1 and close on September 30
in each year for establishing and then sustaining the Catastrophic Leave Bank. A second
enrollment shall commence on February 1 and close on February 28 for any unit member who
wishes to participate.

11.11.7.3 A Catastrophic Leave Committee will be established each year to
monitor the program, review requests and determine eligibility to receive a donation of days.

Page 25 of 76



© 00 N o o A W N -

W W W N DD NN NN DD NN P PR R R R PR R
N P O © 0 N OO0 O B WO N P O © 0N OO0 O b WO N P+ O

OSSA\OSD 2023-25

The Committee will be comprised of the Assistant Superintendent of Human Resources, 1
management/confidential, 2 OSSA members, and 2 CSEA Members selected by each unit. The
Assistant Superintendent of Human Resources shall have the responsibility of maintaining
records for the program.

11.11.7.4 The initial donation shall be one day per participant. When the
Committee determines a need, new donation forms will be distributed to all eligible permanent
employees to rebuild the bank. Eligible permanent employees shall be considered active in the
Bank as long as they have donated at least one day in any school year when donations are
solicited. If the bank falls below 61 days, a second collection shall be asked of all unit
members. If a unit member donated at the beginning of the year, and is now unable to donate, a
unit member shall still be considered an active participant for the remainder of the year. Ifa
participating unit member has more than 10 sick days, the unit member shall be required to
donate a second day in order to replenish and sustain the Catastrophic Leave Bank. If a
participating member has less than 10 sick days and does not voluntarily donate a day, they will
be required to donate at the beginning of the next year in order to continue participation in the
Bank. If it is a year requiring a donation, the member will be required to donate two days to
remain active. If no donations are solicited, then a member will stay active unless they choose
to cancel. Donated days will not be returned upon cancellation and the participant will not be
eligible to receive a donation of days after submitting a cancellation. Unused days shall carry-
over and remain in the Bank from year to year.

11.11.7.5 If the number of days in the Bank at the beginning of the school year
exceeds 400 days, no contribution shall be required.

11.11.7.6 Participants or their representative may request a draw from the bank
only after all paid leaves including differential/half pay no more than 5 months for OSSA
members (100 days for CSEA) have been exhausted. If the participant is also entitled to FMLA
(Family Medical Leave Act), the twelve work weeks within a twelve-month period shall run
concurrently with the use of Catastrophic Leave. Eligible permanent employees may request up
to 60 days of leave from the Bank. Requests will be addressed by the Committee within 10
working days. Requests for additional days from the Bank may be requested and will be granted
at the discretion of the Catastrophic Leave Committee.

11.11.7.7 If any Catastrophic Leave Bank days are granted by the Committee to an
applicant for a specific and qualified reason are not needed or used, the days shall be returned to
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the Bank. If the request is approved or denied, the bargaining unit member making the request
shall be notified in writing of the decision. This decision shall be final and not subject to the
grievance process of the agreement.

11.11.7.8 Catastrophic Leave will require a medical verification to substantiate the
illness or injury.

11.12 General Leaves of Absence

11.12.1 General Condition. The District may grant unit members a leave of absence.

111211 If the District, upon recommendation of the Superintendent,
does grant a leave of absence, the following conditions shall prevail unless otherwise specified in
this Agreement or in the motion granting the leave:

11.12.1.2 A leave of absence will not be granted for more than one school
year at a time.

11.12.1.3 All applications for an anticipated leave of absence must be on

file in the Superintendent’s office at least sixty (60) days prior to the effective date of the leave.

11.12.1.4 A unit member on leave of absence shall be bound by all of the
terms and conditions stated at the time of authorization of the leave by the District.

11.12.1.5 On or before April 1 of the year of the leave, such individual to
whom a leave of absence is granted shall notify the District Superintendent in writing if he
wishes to return to the District’s employ at the beginning of the following school year.

11.12.1.6 Failure to notify the District Superintendent on or before April 1
of the year of leave will constitute a resignation of the position from which the unit member is on
leave.

11.12.1.7  Assignment upon return from leave will be in accordance with
the conditions agreed to in the granting of the leave.

11.12.1.8 Any compensation granted shall be specified in the motion.

11.12.1.9 General leaves that are granted for personal renewal must show
that such a leave will provide the unit member an opportunity to prepare for improved service in
the schools of the Oxnard School District.

11.12.1.10 The District may approve a general unpaid leave for a unit
member when requested by the unit member to address family emergencies or special

circumstances.
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11.13 Verification of Absence

The unit member shall file with the Superintendent a signed statement certifying to the

cause of any absence from duty. The unit member’s monthly time card satisfies this
requirement. The unit member shall be required to submit other suitable verification of the
reasons for an absence when requested by the Superintendent.
11.14 Sabbatical Leaves of Absence
11.14.1  Sabbatical leave is defined as any definite plan whereby a unit member

may be granted leave of absence covering a stipulated period of time of a school year, such leave
to be used for professional improvement, and including payment of partial salary for such leave.

11.14.2 Sabbatical leave is not granted as a reward for service or work already
performed, but rather as an opportunity to prepare for improved service in the schools of the
Oxnard School District.

11.14.3 The goals or reasons for granting sabbatical leave are summarized as

follows:

11.14.31 Improved professional service:

11.14.3.2 Broader professional view;

11.14.3.3 Higher scholarship and culture;

11.14.34 Inspiration to other unit members; and

11.14.3.5 Help to the school system in attracting competent new
personnel.

11.14.4 Definition: A sabbatical leave is a leave granted to a unit member for one
of the following reasons:

11.14.4.1 Professional Study. A sabbatical leave for professional study is

one during which the unit member is enrolled in a program of full-time study in an accredited
institution of higher learning. Courses must, in the judgment of the sabbatical leave committee,
relate to the present or prospective service of the unit member.

11.14.4.2 Independent Study or Research. A leave taken for the purpose of

pursuing a program of independent study or research must be related to the present or
prospective services of the unit member and must be under the guidance of the District
sabbatical leave committee. The program must be equivalent in effort and content to that

required under paragraph (a) above, for professional study. A complete plan for such study
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must be approved by the sabbatical leave committee and filed with the original application for
leave.

11.14.5 Travel. A travel leave is one during which the unit member shall remain

in travel status and must be related to the present or prospective services of the unit member. A
complete plan for such travel must be approved by the sabbatical leave committee and filed with
the original application for leave.

11.145.1  Combination Study and Travel. A combination leave may be

approved for both study and travel provided that the goals specified relate closely to the
present or prospective service of the unit member in the Oxnard School District. A complete
plan for such a combination must be approved by the sabbatical leave committee and filed with
the original application for leave.

11.14.5.2 Eligibility. Sabbatical leave for the purpose of engaging in
professional study, research and travel, may be granted to unit members under 62 years of age
who have completed seven (7) continuous, full school years of service in the Oxnard School
District. Service of at least seventy-five percent (75%) of the duty days in each year will count
as a full school year. Any exceptions must be upon the recommendation of the District
sabbatical leave committee.
Successful applicants must fulfill all terms of the leave agreement granted to them and render
one full school year of service to the District upon return from leave, except as death or
physical or mental disability or circumstance beyond the control of the employee may
intervene.

11.14.6 Length of Leave. A sabbatical leave may be granted for a college quarter,

semester, two or more consecutive quarters, or two semesters in the same school year.

11.14.7  Number of leave. The total number of unit members granted sabbatical

leave during any one school year shall not exceed two members of the unit.
If the number of eligible unit members applying for sabbatical leave for any one fiscal year
exceeds two, the granting of leaves shall be governed by:
11.14.7.1 Relative merits of each leave proposal;
11.14.7.2 Seniority; and
11.14.7.3 Whether applicant has been granted previous leave.
11.14.8 Request Procedure. The unit member should make a written application to
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the Office of the Superintendent on the form provided by the Personnel Department.
Applications for sabbatical leave shall be submitted by April 1 of the school year prior to the
school year in which the leave would occur.

The applications for sabbatical leave shall present reasons for desiring leave, a
complete plan of study or travel to be undertaken, length of leave, including beginning and
ending dates, and any other data necessary to provide an adequate basis for granting such
leave.

11.14.9 Review of Requests for Leave. Following the April 1 deadline for receipt

of applications for leave, the Superintendent shall direct the sabbatical leave committee to review
all such applications filed by the deadline and report to him prior to May 1.
11.14.10 Sabbatical Leave Committee. The committee shall be comprised of the

following persons:

11.14.10.1 The Superintendent’s designated representative who will serve
as chairperson;

11.14.10.2 The Assistant Superintendent, Human Resources and Support
Services;

11.14.10.3  Two-unit members selected by the Association.
The committee will make recommendations to the Superintendent for the granting of leave in
an order based upon the committee’s priority of all leave applications. If the committee
recommends that certain sabbatical leave proposals do not meet the criteria or do not show
merit, it shall so state in its report to the Superintendent.
The report and recommendations of the committee shall be filed with the Superintendent in
writing no later than May 1.

11.14.11 Report to Board. In May the Superintendent shall report to the Board of
Trustees all requests for sabbatical leave and the recommendations of the sabbatical leave
committee and his recommendations concerning the leave.

11.14.12 Compensation. The unit member on sabbatical leave may elect to
receive his salary in accordance with any of the options provided by the Business Office after
furnishing a suitable bond indemnifying the District against loss in the event that the unit
member fails to render at least one year service in the District following his return from leave.
Such bond will be exonerated in the event of failure to return and render on year of service as

described above if caused by death, physical or mental disablement of the unit member, or
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circumstances beyond the control of the unit member. If the unit member elects not to furnish a
suitable bond, he/she shall be paid the salary due him/her in two equal installments, one-half
(1/2) at the conclusion of the first half of the unit member’s work year after return to service and
one-half (1/2) at the conclusion of the second half of the unit member’s work year.

The unit member shall receive compensation during sabbatical leave equal to the
difference between his salary and that of his replacement. Paid sick leave is not earned while
on sabbatical leave. The District is freed from any liability for the payment of any
compensation or damages provided by law, for the death or injury of the unit member while
he/she is on sabbatical leave. Credit for advancement in class on the District salary schedule
can be achieved only through the acquisition of upper division or graduate work taken through
an accredited institution of higher learning.

11.14.13 Required Report. Within eight (8) weeks after the expiration of the leave,

the unit member shall submit in writing three copies of a detailed evaluation of his activities
while on leave, showing evidence that he/she has met the objectives stated in his/her
application. Verifications shall be presented in the report (such as places visited, dates, length
of stay, and in case of foreign travel, a passport). In the case of professional study, official
transcripts of credit bearing the seal of the university and the signature of the registrar should
be presented, as well as any documenting evidence pertinent to the report to the Board.

11.15 Paid Association Leave

11.15.1 The Association President shall be given an assignment in the District
that reflects a reduced workload of 35 days. The Association President will be paid a 100%
assignment but will be allowed 35 days per year to perform Association business. The District
Administrator or Designee will assign the President to an assignment based on the reduced
workdays. This article is intended to ensure that the employee who is serving as President has
an assignment that allows for the effective execution of the duties assigned as well as the
President position.

11.15.2 Up to 6 days per year are available for the Association President and/or
designee to perform Association business. If a substitute is utilized for the designee, the cost of
the substitute will be split between the District and the Association 50/50.

11.15.3 Release time spent participating in Collective Bargaining and any
mandatory District meeting will be excluded from the days above.

11.16 Emergency Leave: Natural Disasters
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In the event an employee is unable to reach work from home because of conditions resulting
from a natural disaster, i.e. flooding, landslides, earthquake, fire, the Board shall grant an
emergency leave of absence to the affected members. This leave shall be granted without loss
of pay and shall not be charged against the employee’s PNS or other paid leave.

1

Article 12. SAFETY CONDITIONS

12.1 All unit members shall maintain safe and sanitary conditions in their teaching or
work areas of responsibility.
12.2  All unit members will report to their immediate supervisor any practice, condition,
or specific occurrence which poses a threat to the health or safety of any person associated with
the District.
1

Article 13. ASSOCIATION RIGHTS

13.1 The Association shall be entitled to use official bulletin board for lawful
communications with unit members.

13.2 The Association will have the opportunity to use school buildings under the Civic
Center provisions so long as such does not interfere with District programs.

13.3 The Association shall have the right of access to areas in which employees work,
the right to use bulletin boards, mailboxes, and other means of communication, and the right to
use District facilities for the purpose of Association-called meetings.

13.3.1 Communication. The Association shall be entitled to post notices of

Association concern on a staff bulletin board in an area frequented by unit members in each
school complex. An Association representative shall be responsible for intra-school
distribution of said communications. A copy of general distribution Association material shall
be sent to the principal or designee at time of posting or delivery. The Association’s mail will
be delivered unopened and without undue delay.

13.3.2 Use of Facilities. The Association may use school facilities for meetings

when involved unit members are not on duty, subject to approval of the principal. Such
approval shall be granted unless such meetings conflict with previously scheduled use of such
facilities or the buildings are otherwise unavailable for use. No District facilities may be used

for any purpose that would violate any federal, state or local law or regulation.
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13.3.3 The employer shall provide the Association with names and work locations of
all bargaining unit personnel no later than August 15 of each school year and of all bargaining
unit personnel employed after August 15 of each year within thirty (30) days of employment.

13.4 In addition, upon request, the District shall provide the Association with materials
necessary for the Association to fulfill its role as exclusive bargaining representative.

13.5 Distribution of Contract. Within forty-five (45) days after acceptance of this

contract, upon the unit member’s request, the District shall duplicate and provide, without
charge, a copy of the Agreement and any subsequent amendments to each bargaining unit
member. Distribution of the contract will otherwise be provided by EMAIL or on the District’s
Website. Any person who becomes a member of the bargaining unit after the execution of this
Agreement shall be provided with a copy of this Agreement and any subsequent amendments,
without charge.

13.6 Unit members shall be entitled to attend OSSA membership meetings twice per
year (not to exceed 2 hours per meeting) during the duty day. Such time used for this purpose

shall be made up by the unit members as part of the unit member’s 40 hour work week.

1
Article 14. NEGOTIATION SESSIONS
14.1 The District agrees to meet and negotiate within thirty (30) duty days of an initial
proposal submitted by the Association at a public board meeting.
14.2  Negotiations shall take place at mutually agreeable times and places.
1
Article 15. CONTRACTUAL DUTIES

Unit member’s duties shall include those duties specifically described in their job descriptions
and assume other related duties normally associated with their positions.
1
Article 16. SALARIES

16.1 OSSA and OSD agree to a 3% on salary schedule (ongoing), retroactive to July 1, 2023
and a 3% off-schedule (one-time payment).

16.2 Initial Placement
16.2.1 Up to three (3) years of recent comparable work experience shall be granted for initial

placement on the appropriate salary schedule. Unit members selected for the senior
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psychologist and senior speech therapist positions shall be placed on the same step number of
the salary schedule of their current placement.

16.2.2 District employees who accept a position within the bargaining unit shall
be placed on a step on the salary schedule where the employee will realize an increase in the
employee’s current per diem rate. Up to one (1) year of credit shall be given for recent
comparable job experience if this results in increased placement on the salary schedule.

16.3 Salary Advancement. Unit members working 75 percent of their normal work year and

day shall be credited with one year’s service for purposes of advancement on the salary schedule.
16.3.1 Unit members working 50 percent to 74 percent of their normal work year and

day shall accumulate credit for purposes of advancement on the salary schedule. A unit member

working 50 percent of his/her normal work year for two years shall be credited with one step

advancement on the salary schedule.

16.4 Substituting. The Association and District are committed to and share the belief that
when a unit member is on leave for 10 consecutive days or more, the District shall make a
good faith effort to provide substitutes for unit members who work directly with students.
The District will first offer substitute assignments to current OSSA unit members. Unit
members substituting for another unit member shall be compensated at their per diem rate of
pay. If the District is unable to obtain an available OSSA unit member, the District shall search
for substitutes outside of the District or in other OSD bargaining units. If the substitute
assignment is offered to someone outside the bargaining unit and they are not appropriately
credentialed, the rate of pay shall be the current substitute teacher rate of pay. If the substitute
is appropriately credentialed and they are not part of the bargaining unit, then they shall be
paid placed on the approved substitute salary schedule.

16.5 Substituting in Supervisory Role. Unit members asked to act in place of a school

administrator shall be compensated at their per diem rate of pay.

16.6 Extra Duty Assignments: Unit members who agree to provide services in an extra duty

assignment consistent with their job classification shall be compensated at an hourly rate the
basis for which is the unit member’s per diem rate of pay (See also Article 7.9).

16.7 Reassignment Within the Unit

16.7.1 Unit members who are involuntarily assigned to a new position within

the unit shall receive at least the same per diem pay as they received prior to the reassignment.
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16.8 Anniversary Increments. Anniversary increments shall be as follows: $600 shall be

granted at the beginning of the 9" year of service to the District, and 2.25 percent of Step 1 of
the employee’s salary plus $100 shall be granted at the beginning of the 12, 15", 18" 21,
24t 27" 30 33", 36" and 39" years of service to the District.

16.9 Stipends.

16.9.1 Unit members possessing the qualifications for and serving in the
position of the Senior Speech/Language Specialist or the Senior Psychologist positions are
granted $1,000 stipend per annum. A two-tier work year schedule for psychologists and
speech and language specialists shall be established.

16.9.2 Unit employees who are assigned by management to use their bilingual
skills within their job duties and can demonstrate bilingual proficiency by passing CSET subtest
I11, Praxis or other District recognized assessment or possession of either a credential or
certificate of competence in said language, shall receive an annual stipend of $1,000.

16.9.3 Unit members who are assigned by management to mentor those designated as
mentees will receive a stipend of $750 per semester per mentee (stipend will be prorated in the
event of partial completion).

16.9.4 Any unit member who uses his/her personal vehicle in the performance of work for
the school District shall receive a mileage stipend based on the following:
A. Unit Members assigned to one location by the district, shall receive 60
miles per month at the IRS approved rate.
B. Unit Members assigned to 2-3 locations by the district, shall receive 125
miles per month at the IRS approved rate.
C. Unit members assigned to four (4) or more locations by the district,

shall receive 250 miles per month at the IRS approved rate.

D. Any member who travels miles in excess of the above mileage can
claim the additional mileage pursuant to Board Policy 3350.

For purposes of interpreting Article 16, Section 16.9, it is agreed that management shall be the
sole determiner of the need for extended work year assignments. The need for extended work
year assignments shall be determined on an annual basis.

1

1
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Article 17. PROFESSIONAL GROWTH

17.1 Professional Growth is a collaborative process that assists in the improvement of the

individual’s professional performance or skills and is also an opportunity for the District to
improve the knowledge base or productivity in particular areas.

17.2 Recognizing that professional development is ongoing and that pre-service education
alone cannot provide all the knowledge and skills that unit members will need to keep abreast
of technological and informational developments throughout their careers, the District commits
to an ongoing program of staff development.

The District shall provide financial support for professional development and release time for
unit members. The financial support shall be as follows:

17.2.1 Beginning the 2024-2025 School Year, each unit employee shall be allocated
$1,500 to use over a two-year period. Allocation will occur every other year thereafter. Any
funds not used during the two-year period cannot be carried over. The District will administer
professional development funds for each unit employee to be dispersed throughout the two-
year period. The unit employee shall seek advanced written approval from the designated
administrator(s) for use of these funds. The unit employee shall submit the request for payment
or reimbursement to their designated administrator(s). The District shall not act arbitrarily or
capriciously when rejecting requests. Unit employees may use the grievance process to
challenge a rejection of their request for use of these funds.

17.2.2 Unit members shall be granted up to eight (8) days per year of release days will be
granted to attend workshops/seminars. These days will be in addition to attendance at local
professional organization meetings and District required workshops and training. The unit
member shall seek advanced written approval from the designated administrator(s) for use of this
release time.

17.2.3 Unit members who work 75% or more of the regular work year for the
classification to which they are assigned, shall receive the full professional growth allocation.
Unit members whose work year is less than 75% shall receive a prorated amount based on the
percentage their work year bears to a full-time assignment. Unit members who separate from
the District mid-year shall reimburse the District a prorated share of the Professional Growth
stipend based on the amount of days not worked as part of their work year.

17.3 Professional Growth Award Program

17.3.1 For each fifteen (15) semester units (22 1/2 quarter units) professional
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growth program taken subsequent to the completion of the bachelor’s degree, an award of

$1,000 will be granted.
17.3.2 Credit toward a Professional Growth Award Program will not be allowed

if attendance is permitted during the unit member’s assigned duty hours, and/or expenses in
any amount are paid directly or indirectly by the District.

17.3.3 Prior approval for professional growth credit may be granted for
seminars and workshops sponsored by a recognized professional Association, college, or
university. Attendance verification must be provided on a District form which shall include
receipts and registration.

17.3.4 Credit for such seminars or workshops shall be awarded on the basis of one (1)
semester unit for each fourteen (14) hours of participation.

17.3.5 Except for lower division course work in sign language and
speaking/reading/writing Spanish, all courses must be upper division or graduate and taken
subsequent to the fulfillment of the requirements for the bachelor’s degree.

17.4 Transfer of Professional Growth Credit. A unit member who earned professional

growth credits while a certificated employee of the Oxnard School District shall be allowed to
transfer such credits for compensation when accepting a position within the OSSA bargaining
unit. Professional growth credits accrued prior to becoming a unit member will be subject to
review by the Assistant Superintendent, Human Resources and Support Services, to verify that
said credits are applicable to the unit member’s new position. Only those credits deemed
applicable and previously not compensated for will be transferred for compensation with the
unit. This section is intended to include any employee who has transferred into an OSSA
position during the term of the 1991-94 contract.

1

Article 18. FRINGE BENEFITS

18.1 The Association agrees to be bound by the terms and conditions of the District’s current
health and welfare benefits provider Participation Agreement. Unit employees, enrolled in
benefits, shall participate in the District’s group health and welfare benefits currently in
existence and/or as may be amended, changed, or modified by approval or resolution of the
Board of Trustees for certificated staff. The cost of participating in the District’s group health
and welfare benefits shall be paid by the unit employee and the District. The District will

continue to make contributions toward the payment of premiums for group health insurance
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programs at the current level for eligible employees. Effective January 1, 2025, the District’s
annual contribution (CAP) shall be $7,676.00 per eligible unit employee. The unit employee
may participate in the District’s Section 125 Plan to allow for monthly pre-tax deductions of
the health and welfare benefits cost borne by the unit employee.

18.2 Life Insurance. The District shall contribute monthly premiums for group life insurance.

The insurance coverage will be in the amount of $10,000 for unit employees, $1,500 for
dependents older than six months, and $100 for dependents six months and younger.

18.3 Health Insurance for Retirees

18.3.1 Bargaining unit employees who were hired before July 1, 2006 will be eligible
for the retirees’ health insurance benefits subject to the following conditions: This provision
shall apply to unit employees retiring between the ages of fifty-five (55) and sixty-nine (69);
the unit employee must have served in a certificated position in the California public school
system for at least fifteen (15) years and in the Oxnard School District for the eight (8)
consecutive years preceding the date of retirement and the unit employee must be participating
in the health benefits program for at least 8 of the last 10 years preceding their retirement date.
One of the eight (8) years must be the year of retirement. For such unit employees s who elect
to participate in this benefit, the District shall contribute the full amount of the rate premium
for group health insurance and the full amount of the premium for vision and dental until the
employee member reaches age sixty-nine (69). This insurance shall continue until age sixty-
nine (69) even though the retiree is eligible for and receiving alternative insurance.

18.3.2 Bargaining unit employees who are hired on or after July 1, 2006 through June
30, 2012 will be eligible for the retirees’ health insurance benefits subject to the following
conditions: This provision shall apply to unit employees retiring between the ages of fifty-five
(55) and sixty-five (65); the unit employee must have served in a certificated position in the
California public school system for at least fifteen (15) years and in the Oxnard School District
for the eight (8) consecutive years preceding the date of retirement and the unit employee must
be participating in the health benefits program for at least 8 of the last 10 years preceding their
retirement date. One of the eight (8) years must be the year of retirement. For such unit
employees who elect to participate in this benefit, the District shall contribute the full amount of
the rate premium for group health insurance and the full amount of the premium for vision and
dental until the unit employee reaches age (65). This insurance shall continue until age sixty-five
(65) even though the retiree is eligible for and receiving alternative insurance.
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18.3.3 For retirees who satisfy the terms and conditions of Section 18.4 of the
contract and who are eligible for Medicare prior to reaching the age of 69, the District’s health
insurance contribution shall be modified to provide secondary/supplemental coverage to
Medicare A and B until age 69 in lieu of primary coverage. Should a retiree not be eligible for
Medicare, then the retiree shall continue to be covered by the District’s health insurance and
that insurance shall act as the primary coverage up to the age of 69.

18.3.4 Should a retiree who was formerly a part-time employee elect to enroll,
the District shall prorate the premium contribution (e.g., a 75% FTE employee shall pay 25%
of the district’s premium contribution). The retiree will be obligated to pay any difference
between the District’s contribution and the actual insurance premium.

18.3.5 A retiree can elect to opt-out of the insurance program at any time. Once this
decision is made it is irrevocable.
18.3.6 Coverage under this section applies only to the retiree, their spouse or domestic
partner, and any eligible dependents that are covered at the time of retirement.
18.4 OSSA unit employees hired into the District AFTER July 1, 2012 are not eligible for retiree
health benefits.

Article 19. WELLNESS

19.1 The Association and District recognize that unit members have high demands on
their time, skills, and stamina. As such, it is imperative that unit members have the skills
needed to address both the stressors, physical, mental, spiritual and emotional on themselves,
as well as the community. Skills for how to accomplish this have emerged from a variety of
fields including positive psychology, mindfulness and similar meditative practices, traditional
relaxation training, and from the new field of psychoneuroimmunology. The Association and
the District will offer ongoing professional development that supports unit members’ well-
being, recognizing we share a respect for the relationship of the mind to the body, and the
importance of using positive intention to influence therapeutic outcomes. The wellness support
will include opportunities to learn by doing; to demonstrate the power of positive intention,
positive affective expression, progressive relaxation strategies, mindful practices for being
fully present moment by moment, and the use of guided imagery to produce beneficial physical
and emotional outcomes in both ourselves and in the students we serve. Every regular
[departmental District Office] staff meeting will integrate a component of wellness and self-

care. The District will provide two opportunities for members per school year which may
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include in-service, trainings, [or] external options. The overall purpose of this approach is to
increase wellness and work/life balance for unit members and their ability to provide quality
service to our community and to increase unit member’s awareness of the extra therapeutic
factors that influence successful outcomes within therapeutic relationships. These methods for
self-care will help create the conditions for improved physical and emotional functioning for
unit members.

19.2  Unit members may use the release days for wellness activities as part of the
allocation as referenced in Professional Growth Article 17.4.2. Release time for wellness is
included within the total amount of release time allocated for professional growth. Requests
for release time for unit member initiated wellness activities shall be submitted to the unit
member’s Site supervisor or Administrative designee for approval. The District shall not act
arbitrarily or capriciously when rejecting requests.

1

Article 20. SUPPORT OF AGREEMENT

This Agreement shall supersede any rules, regulations, or practices of the Board which shall
be contrary to or inconsistent with its terms. The provisions of the Agreement shall be
incorporated into and be considered part of the established policies of the Board.

Except where specified in Article 22, Term, during the term of this Agreement, the
Association waives and relinquishes the right to meet and negotiate and agrees that the Board
of Trustees of the District shall not be obligated to meet and negotiate with respect to any
subject or matter within the scope of representation whether referred to or covered by this
Agreement.

This Agreement shall constitute the full and complete commitment between both parties and
shall supersede and cancel all previous agreements both written and oral. This Agreement may
be altered, changed, added to, deleted from or modified only through the voluntary, mutual
consent of the parties in a written and signed amendment to this Agreement.

1

Article 21. CONCERTED ACTIVITIES

It is agreed and understood that there will be no strike, work stoppage, slow-down, picketing
or refusal or failure to fully and faithfully perform job functions and responsibilities, or other

interference with the operation of the District by the Association or by its officer, agents or
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members during the term of this Agreement, including compliance with the request of other
labor organizations to engage in such activity.

The Association recognizes the duty and obligation of its representatives to comply with the
provisions of this Agreement and to make every effort toward inducing all employees to do so.
In the event of a strike, work stoppage, slow-down or other interference with the operations of
the District by employees who are represented by the Association, the Association agrees in
good faith to take all necessary steps to cause those employees to cease such action.

It is agreed and understood that any employee violating this Article may be subject to the full
range of disciplinary procedures available to the District.

It is understood that, in the event this Article is violated, the District shall be entitled to
withdraw any rights, privileges or services provided for in this Agreement.

The District agrees it shall not engage in a lockout in the bargaining unit.
1

Article 22. SAVINGS PROVISIONS

If any provisions of the Agreement are held to be contrary to law by a court of competent
jurisdiction, such provisions will not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions will continue in full force and effect.

1

Article 23. TERM

This Agreement shall become effective July 1, 2022, and shall remain in full force and effect
up to and including June 30, 2025 and shall continue in effect year-by-year, unless one of the
parties notifies the other in writing no later than June 30" of each year of its request to modify,
amend, or terminate the agreement. No sooner than May 1% and no later than June 30" of each
year , the party wishing to modify, or amend the agreement shall submit in writing its request
to do so, accompanied by its initial articles for a successor agreement. Meeting and
negotiating shall commence no later than October 1% following receipt thereof or as mutually
agreed upon by both parties. Either party may reopen to negotiate Article 16, Salaries and
Article 18, Fringe Benefits. Additional articles, up to a maximum of three (3) by each party
may be re-opened, provided, however, if the proposed articles from both parties exceed three
(3) articles, then the articles to be re-opened shall be selected by mutual agreement of the
parties.

1
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Article 24. DISCIPLINE

Discipline shall be imposed upon bargaining unit members only pursuant to this Article.
Discipline shall be for cause, provided that in the exercise of this right, the District will not act
arbitrarily, capriciously or in violation of the terms of this Agreement. For purposes of this
Article, discipline shall not be defined to include termination.

a.) LEVEL 1 INFRATIONS:

Ground for imposition of discipline for Level 1 infractions shall be limited to:
1.) Violations of Board policy other than violations that are Level 2 infractions

under this Article;
2.) Violations of department policy

3.) Tardiness

4.) Excessive absences without prior notice to the unit member’s immediate

supervisor.

Penalties:

Imposition of penalties under this Section “a” shall incorporate concepts of progressive
discipline
utilizing verbal reprimands, counseling, written reprimands and letters in the personnel file.
b.) LEVEL 2 INFRACTIONS:

Grounds for imposition of discipline Level 2 infractions shall be limited to:

1.) Insubordination following repeated written warnings in connection with items

listed under “a” above,

2.) Conduct with endangers the health and safety of the employee or other employees
and/or students or members of the public,
3.) Theft or misappropriation of District property or money, in the performance of the

unit member’s duties for the District.
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c.)

4.) Falsifying and/or misrepresenting facts on forms or records of the District or of any
public entity used in connection with the performance of the unit member’s duties

for the District or on any job application or resume submitted to the District.,
5.) Willful violations of the Education Code or other California Law,

6.) Flagrant disobedience of or willful refusal to follow the reasonable rules,
regulations and directives governing employment that have previously been
brought to the attention of the unit member and/or or that are of such a nature that
they warrant serious penalty.

Penalties:

1.) Imposition of penalty under this Section “b” shall be limited to:

Suspension with or without pay for up to five (5) working days;
2.) Involuntary transfers for the remainder of the school year, unless the District and

the employee agree the transfer will be permanent;

3.) Nothing herein shall limit the District’s authority to impose greater penalties where
such are specifically authorized by the Education Code or other California law
With the exception of any accompanying written reprimand, there shall be only one (1)
penalty per infraction. The principle of one (1) penalty per infraction shall not apply to
conduct documented for purposes of a ninety (90) day notice of unsatisfactory conduct

pursuant to Education Code Section 44938.

d.) Conduct subject to the employee’s formal evaluation is not governed by this Article

e.)

except to protect the health and/or safety of the employee, students, other employees
and the public or where the employee repeatedly and willfully fails and refused to
follow written directives.

During any interview that the unit member reasonably believes may lead to discipline,
the unit member may request presence of an Association representative. During any
interview wherein the administrator is considering recommending or imposing
discipline, the administrator shall inform the affected employee of his/her right to

request the presence of an Association representative.
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1 However, the administrator need not unreasonable delay or postpone the interview to
2 accommodate the representative’s schedule.
3 Written notice of disciplinary action shall inform the unit member of his/her
4 right to appeal through the Grievance Procedure and his/her right, upon request to the
5 Association, to be represented.
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Oxnard Support Services Association (0SSA)
2023-24 Salary Schedule

Murse Days 153 Murse wiMasters* Days 183
DCraily Rates Column Anniversary Craily Rate Column  Pnniversary

Step 1 -3 4721 % 55,385 | % 2,044 Step 1 3 231 | % 97,252 % 2288

Step 2 5 495 | % 90,622 Step 2 3 358 [ % 102,108

Step 3 5 520 % 95,102 Step 3 3 386§ 107,234

Step 4 5 346 | 5 99 833 Step 4 3 616 [ % 112 672

Step S5 5 5731 % 104834 Step 5 3 633 [ % 119,865

School Counzelor Days 153 Coordinator (Nurse) Days Z‘HZII
Craily Rates Column Anniversary Draily Rate Column  Bnniversary

Step 1 -3 2031 % 92436 | % 2,180 Step 1 3 S6G [ % 119292 |% 2,754

Step 2 5 3451 % 99 811 Step 2 3 393 [ % 124 509

Step 3 5 586 | F 107186 Step 3 3 619 [ 5 129,977

Step 4 5 G26 |5 114 561 Step 4 3 647 [ 5 135941

Step S5 5 BEE | F 121,935 Step 5 3 677 | % 142155

Speech Therapist Days 153 Psychologist Days 195'
Diaily Rate Column Anniversary Daily Rate Column__ Anniversan,

Step 1 % 331 3% 97232 | % 2,288 Step 1 - ST4 (% 111,983 | % 2,620

Step 2 5 558 | % 102108 Step 2 3 600 [ % 117,023

Step 3 5 586 | F 107 234 Step 3 3 627 [ % 122320

Step 4 3 B16 | 5 112672 Step 4 3 636 | § 127,877

Step S5 5 B35 | % 119,865 Step 5 3 686 [ % 133,714

Coordinator Days 180 Coordinator Days ZIZISI
Daily Rate Column Anniversary Draily Rate Column  Bnniversan

Step 1 5 568 1% 1022301 % 240 Step 1 3 S68 (% 116451 |5%F 2,720

Step 2 5 5931 % 108,722 Step 2 3 393 [ F 121,545

Step 3 5 G191 % 111409 Step 3 3 619 [ % 126 8583

Step 4 5 B47 |3 116,521 Step 4 3 647 [ F 132,704

Step S 3 BF7T |5 121847 Step & 3 677 | % 138770

Coordinator Days 190
Daily Rate Column Anniversary Behavior Specialist and Program Speciliast are on

Step 1 3 S68 1% 107930 ) 3 2,528 Coordinator 190 day schedule.

Step 2 5 293 1% 112631

Step 3 5 G191 % 117,599

Step 4 5 BT | 5 122994

Step S 3 Bf7T|% 125616

Inactive Classifications: *Masters must be in Mursing, Public Health, or Education.

Coordinafor - GATE 180 Days
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Coordinator - Reading First 180 Days
Coordinator - Tithe VIl Prof. Develop. 180 Days

Coordinator - Prof. Develop. 225 Days
Coordinator - Educational Media Tech 225 Days
Senior Psychologist 225 Days
Senior Speech Therapist 225 Days Board Approved May 17, 2023

Anniversary increments in the amount of 3600 shall be granted at the beginning of the 9th year and 2.25% of the
employee's salary, plus $100 shall be granted at the beginning of the 12th, 15th, 18th, 21st, 24th, 2Tth, 30th, 33rd, 36th,

and 39th years of service to the District. An annual doctorate stipend of $500 will be offered. An annual stipend of
51,000 will be offered to the Senior Peychologist and the Senior Speech Therapist.
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Camard Support Services Association (O55A)
2023-24 Salary Schedule

Murse Days 183
Liady Hate Column ANNVErSany

Step 1 T 48621 % BBYI7 |5 2102

Step 2 T 51006 | 5 93,541

Tiep 3 T SEIT | § OrOS

Step 4 3 SR1O80[ % 102528

Step 5 $ 55005| % 107579

School Counsslor Days 183
Diady Flate Column Annversary

Step 1 § S2027| 5§ 952095 7247

olep £ ¥ obla8 | % TULElD

Step 3 $ 60329 % 110402

Step 4 F 64480 % 117998

Step 5 $ 68630 % 125583

Spesch Therapist Days 183
Diady Fate Column Annversary

Step 1 F S4738 | F 100170 |5 2,354

Step 2 F S0 % 105171

Step 3 $ 60356 5% 110451

Step 4 F B3I6| F 116,052

Step 5 P BMEES[ 5 123467

Coordinator Days 180
Daly Fate Column Anniversary

Step 1 F 58510 % 105316 |5 2470

Step 2 P GBi0s8| 3 1089522

Step 3 P OBITAT[ S 1714751

Step 4 F BB6TE | § 120017

Step 5 F B9723| F 125502

Coordinator Days 190
Diady Flate Column Annversary

Step 1 P SESI0[ % TI1A6E[ S 26071

Step 2 ¥ B1069 | % 116,031

Step 3 F BIHI| 5 1AF

Step 4 $F EBE6TE | F 126654

Step 5 P BOT23| 5% 132474

Inactive Classifications:

Coordinafor - GATE 180 Days

Coordinafor - Readimg First 180 Days

Coordinafor - Title VI Prof. Develop. 180 Days

Coordinafor - Prof. Develop. 225 Days

Coordinafor - Educational Media Tech 225 Days

Senior Psychologist 225 Days

Senior Speech Therapist 225 Days

Anniversary increments in the amount of $600 shall be granted at the beginning of the $th year and 2.25% of Step 1 of
the employee's salary, plus 5100 shall be granted at the beginning of the 12th, 15th, 1Bth, 21st, 24th, 27th, 30th, 33rd
3dth and 28th years of service to the District. An annual doctorate stipend of 3500 will be offered. An annual stipend
of 51,000 will be offered to the Senior Psychologist and the Senior Speech Therapist.

Salary increase is for 3% on schedule, plus 3% off schedule retro to 7/172023

MNurse wiMasters® Days 183
Laily Hate Ciolurmn Anniversary
Step 1 § 54738 | & 100170 % 2354
Step 2 F 57470 % 105,171
Step 3 P BO356 1% TI0451
Siep 4 T BRI6 [ 5  TIEI57
Step 5 $ 674865 % 123461
Coondinator (Murse) Days 210
Cuaily Fate Colurmn Anniversary
Step 1 T 58510 & 122871(% 2 BBS
Step 2 ¥ o0 |3 120244
Step 3 $ 63750 | % 133876
Step 4 F 66676 | % 140019
Step 5 F 69724 | % 146420
Psychologist Days 185
Caily Rate Colurmn Anniversary
Step 1 T GSO01G50[ & 115342 [ 5 2 505
Step 2 F 61812 | % 12053
Step 3 § B4610 | & 125900
Step 4 F 6/545| % 131713
Step 5 P OTOB2B |3 137 7X%
Coordinator Days 205
Diaily Fate Colurmnn Anniversary
Step 1 T 58510 & 110945 [ 5 2,799
Step 2 ¥ BI0B9 [ F 12579
Step 3 P BIWST|EF 130689
Step 4 5 66676 | % 1365685
Step 5 $ 69723 | % 142933
Behawior Specialist and Program Specialist are on
Coordinator 190-day schedule
*Masters must be in Mursing, Public Health or Education.
Bilingual Stipend:
Unit empdoyess who are assigned by management o use
their blingual skills within ther job duties and can
demonstrate blingual proficiency by passing CSET
subtests |l Praxis or other District recognized assessment
or possession of either a credential or certficate of
competence or university degree (bachelors or higher) in
said language. shall receive an annual stipend of $1,000.
Board approved 08.26. 2024
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Oxnard School District
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OXNARD SCHOOL DISTRICT

O55A EMPLOYEE PEEFORMANCE EVATLUATION
SUMMATIVE EEPORT FOE. THE FROGEAM SPECIALIST

Pege 1ord
Empioyes’s Name: Evanator Assignment Location:
School Year: Check onec[ | Probationary Year 1 [ ]Pmobationary Year 2 [ ]Permanant
PERFORMARCE AREA, | U Ursatistsctory [ Mmmts imnprovement [M] Mzzts Expectations [E] Emomests Expectations g Firal
Eating | Rating
1 - Axtensdamoe Specialist misses more | Frogram Specsiist misses more m Specinlich misses less Specalist mizses o
than 199 of msch work manths | Bhen 20% of asch work month | than 10% of aach work month. | mone tham 5% of esch work
which resuts in missing wihich results in missing Timelines sre met miantt Thmedines ars met
timefirees and noncompliance. Emedines and nonoomplisnce. Commenicaktion 'with staf? Communication with st
Alsp imits communiction with | Limits communication with supports mmpletion of EFs supports completion of IEFs and
SEniT for ST for and other supportioe actions other supportiee actions for the
ool isboration, 1EFs and other ol isboration, |EPs and other |‘\\:|"l:hesu:h\:l\:u|:|:-|'|"|'|"|.l'|"':g,I scrmu:mrru'l‘t'll
SLppOs. supports.
2- WMiork refationships: Sperialist's Frogram Specialist's Frogram Speciaiist’s Students, staff, parents, andor
interactions with students, intersctions with students, imtmmactions with shudents, ity samk ot the
stufr,pnurl:.rrdm‘muﬂy shaff, parents, and -::'rrml'l‘t'f SiniT, parents, and community Fmsmsu:dui:t.ren:ﬂ:igu
e nEgptive Of inapprogriste. | ane sometimes negathe or are consistently and high degres of comiort and tnust
Program Specialists violstes inappropriste. Frogram respectiul. Frogram Specsiist i the relstionship. Program
onfidentality. Frozram Speoalist's mommLRicrtion with :isph]r:rg'.mrmu' jalist comsistEnty holds the
q:-edu[';t faals to communicate, | familes and st is parbal irt:sn _.undn:nnﬁden‘ﬁu&yin Fighest sandards of honesty,
OF comiTruniCaEEs in an sucoessRyl there are oomsional | interachons with colie |rrInE'it'|l.ardmnidu'rﬁuli‘t'|l
Msarsitve manrer, with Hupsincl.lrh.rulmrrp-etm students, and the pubiic Huﬁminedui:t
Tamilies and stafT. Frogram Specializt COMTUTIINI Cvtes with familizs
COMImUnicEtes with families SSCUNNG NECessary monsent for
undm:lea.rinﬁrmsrll records and evalustions, snd
consent for records and does sothrough & lens of cktural
evaluations, and does 50 competence. Pn:EamSnnu'a&.t
through a lens of cutural reaches out to families and st
CompEtEnDe. o enhanoe trust.
3-Interpretationof | Frogram Specalist Frogram Speclist uses imited | Frogram Specaist uses and Program Specalist uses o wide
Axzercment demanstrates likHe or no Inrariedze and sl in seleding | remmends sppropriske range of assessments thek are
h'mrlecgzumlstillins:leﬁﬁ mxﬁrﬁq:pmpridzz assessment tools based on the q:npmpﬁd::ﬂcr.u'idbm:dm
mdl.sinE Pﬁm mssessmants to Fuids the referal i s| mnd student | the refierral |:|ue.'hnr|{=|nnd
nssaszmart tnols o guite the evalustion process for shudents. r:nud_miewh:munc_ﬂﬂ'-e shudenk necord review to
esnluabon Sudents. hysis Of the: academic avnlate kevel of Sudent
Pape 2ot d
PERFORMANCE AREA | U] Unsatistactory [1] Keecs improvement [M] Mieets Enpectations [E] Excesests Expecintions g Final
Eating | Rating

i.e, uzes the same assEssmENts
regardiess offindbridusl nesds.

assessments to side in

L] ibe recommiendations
r;rP;LP“rﬁﬁcumugm ana
crallenmas,

functioning, disability and to
s u:t:rn'n: eisibiil:f .
dedsions. Program Specialist
dEMONEtTEtEs Comprehensive
uss of the District amdemic
aszmssment templats and
mroaTiures

4 - Supports timelines
and Tedersl and state
regulations

Program Specialist
demanstrates e or no
mhﬁ:ds\muﬂmm

bations and resources for
shudants awsilsoie ﬂ'ml;l‘l the
school and district. Does not
mainkzin timelines or domment
sl communication for

Frogram Spedislist displeys
awaneness of sovemmenial
reguistions and resources for
students available through the
schvool or district, bt no

of resouroes in the
o y- InConsistenkty
raintains timeines and

Frogram Specialist
cemonstrabes knowiedse of
governmenial reguiations and
resources fior shudents seilanie
l‘.hrcl.lsh the schoal, district, and
community. Meinksing
timefines and documents all
COMMUnication for compiano:

Program Specalist's Irousetge
of powernimenial regulskions and
resouroes for students is
eatenzive and is willing towork
with familas to find akematie
r\emsvd."-:\rs.l:poru s
meetied. Specinlist
foliows il astaniizhed

mmpilisnce purposes. in:cr:i:bertr; docurrents all peurpases. maintains timelines,
communication for compliance &N doouments all
purposes. communication for compliance
purpases; and works with
e sEment team o do 5o s
el
5 - Remrd Kesping Specialist's reconds ane | Frogram Spedsiist’s reconds are | Frogram Specalist's records are | Program Specalist's records are

in cisaray. When requested

rot accurabe and not stored ins

moouEbe, mllor;ari::u.ard

mocurate, well organized, and

Specislist is not aoke to | securs loction. Whan comprehensive. When om are
provide the requested requesied Program Specalist is | requested Spedalistis | writhen to be understanganie to
dOCurTeThs. ot abie o ptwnetrre abie to m{i:lem! uEsted another qualified professional.

requested documents in GODIMENTS in completion. ‘When requested Frogram
oominbetion. Specisiist i aible to provice the
meguestes doouments in
CDmFH‘hDﬂ.
6 = Intassive [ ngmnsaen'ali.':tr\uim Frogram Spel:iui:tpurﬁl:ipm Frng-'ums-p-etiuistwilin;rll Pmﬁmszlen'ufst wilirﬁrlr
Dependaisiity u'l_a_;u.;l'ril'npmf:ssbrm inmmzprufe:sinnul Fﬂ.rﬁl:ipabs Bnd seeks ouk :u'ﬁn:fpﬂ'be:und Semks ot
development and following development when asked professional development professional development
through on administrathe Frogram Spedislist follows opnartunities. Frogram onnortunities; ringng back
direrties. Hmush with some Specialist follows throush with | informaizon to tesch others at
administrative directives and all administrative dinectives 2nd | site or District level Program
duties b5 assignen duties s aszigred. Spedialist foliows through with
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PERFORMANCE ARES | U] Unsatistactory [1] Meets innperowement [M] Miets Expectations |E] Exceexts Expeciations g Fimal
Rating | Rting
il acministrative: directives and
duties as msEned.
7 - Professional Program Specalist fails to m Specslist consults on a | Frogram Etn-eduist consistently | Program Specalist monsuits
Collsboration mnsu.ltwith-:ulhngmmtn limiteg oesis wimn:llmﬁms. consu s with colleagues; frcq.m'trr'nim:olensl.lﬁ.
tmilor supports for idenkifisd Inconsishent sthempts to tzilor | tailoring supports foridenkified | contributing specficinsights and
shedent and staff needs. for identified student | student and Staff nesds. tmiloring for identified
and Staff nesds. shudent s st eeds.
B - Commumnity In support of teachers and In support of teachers and I suppoart of teadhers and in aupport of teadhers and other
Engagement Dthver special educstion stad? other specal education staff oither spedial eduation staff special ediscation StafT Program
Program Spedialist decines ta Frogram Spedslist maintains Frogram Specializt maintzins Specialist meaintsins ongoing
mainkain conkact with occasional contact with ongping et with contack with oommunity
OmTAnity BRENGEs in support | oomemunity asenges in Support | community agencies in support | agencies in support of staff and
of staff anidl sbudent nescs, u'st!'l'l'h'ld:tl.ldﬂﬂnebds. of ST and student resds. shudent neads. Provides
Frovides supports in aignment | supports in alignment with 2n
with &n undierstanding of the understanding of the shasent’s
student’s strengths sirengths and chalienges.
challenges, o
Program Specalist initistes
contack and seeks sUpports of
treining through commumity
engpmement when needed.
9 - Participates in Program Specialist does not Frogram Spedalist infrequentty | Frogram Specsiist particpates | Program Specalist makes 2
depariment andor nitt=niis or Decome invokesdin | attends or beomes invobeed in | actively in school and district sunsiantial contricution to
staff mestings school and district evanks snd schoal mnd disrick avenis snd everttl'lddepu'trrlen‘t."stuﬂ school and district evenks and
department; stalt 'Tbﬂ-l'lsi uepu'tn'u'rt."stufr rnezﬁnﬁs ma-eh'rﬁ: &S demonstrated by demartrrean S rr'-beﬁrisas
wihen requested. werbal and or writken demonstrated oy vertal and or
pm'ﬁl:ipuﬁnn mnd for Wb purtil:ipuﬁnn =nd for
invohEment. invnbvement. Program Specilist
seskcs opportunities to educete
FimfY) pears =t
degartment,school staft
mesting.
Revw. Dec 2023 DJ
Any combination of the following performance measunes may be used:
= Observation(s)
Page dord

= Peerfeedback

= Farent or guandian fesdbsck
# Site sdministrator feedback
* |mmediate supersing special education administrator feedback
&  Stsdent support documentstion

First Meeting Date:
Comments:
Einal Meeting Date:

Comm enis:

| acknowiedge that this report has been discussed with me. | understand that my signature does not necessarity indicate agresment. | akso understand that |

hawe the right to respond to this report in writing within three |3) working days, and such response will be attsched to and betome & permanent part thensof.

Evaluator's Signatune

Dot

Evaluator's Printsd Name

CS5A-Bember Employes’s Signature,

or's Tithe:
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OXNARD SCHOOL DISTRICT

O0S5A EMPFLOYEE PERFORMANCE EVATTUATION

SUMMATIVE REPORT FOE. THE SCHOOL COUNSELOR
Page 1 ord

Evaluaior: AsEgnmEt Lotation:
Checkone:| ] Pmbationany Year 1 [ ]Probatiorany Year 2 [ ]Pamanent
PERFORMANCE AFEA | [U] Unsatistsctony [N Needs improvement 1] Mieets Expectations [E] Encees Expertntions st Fimal
rating | rating
1 - Aftendance Counssior misses mone han Counseior mizses morethan | Counselor misses jess then 0% of | Counselor misses no more Bhan
13% of each work month 106% of each wark maonth each work month. Timelines ane 3% of each work maonth. Timelines
which resuits in missing which nesuits in missing met. Counssior attendance are met. Counseior skbencano:
timelines ard norcompliance. | timelines snd supports frequent contadt with TuUppOIts consistent contact with
Limiks contact with students. | noncomplisnce. Limits students and communicstion with | sthudents and mmmuniostion with
Limiks communicetion with contact with shudents. Limits | st for coliaborstion. Supports staff for collsborstion. Supports
ST for collzboration and Communication with stafT for | implementation of tiered implementation of tiered
other supports. collaboration and other inkzneenkions acoss the school site. | interventions across the school
Fupports. site
2-'Work reationships | Courssior's inkemacdions with | Counseior's intemctions with | Counssior's inbsmctions with Students, Siaft, parents, and
students, staff, parents, and shudents, staff, oarents, and | studerts, staff, erents, and cnrrl'ru.l'u‘bllse:tni.tﬂ'e
u:mrrl.l'l‘bllumreﬁrmwcr cntrrrl.l'l‘bfr:sn-wﬂ:m n:vrrml'l'b_‘-ummrsl Fnsrh"m cum:br.rme:ﬁrﬁurimmﬂ're
irappropriate. Counselor mepative of inappropriste. and respecthl. Counseior displays | of comfort and trust in the
inkahes confidentiality. Counseior's communiction | high standands of integrity and reistionship. Counssior
culueln_r'l'u'lst:- 'li'ﬂ'u_l'umiiﬂmstufrk confidentislity in interactions with mqmmw
communicate, or partially successhul: there are | colemmues, stdents, and the ‘standacs of honesty, inkeerity,
COTIMLUnCETES N an ocmsional gaps in cutural puliic. Counselor communicrbes and confidentislity.
irsansitive manner, with 2 with families and st seoun Counseior communicstes with
fwmilies and staff. receszary consent for edkubons, femiliss s famiies saoun
and does 50 Hhrough & ens of meceszary oonsent for remnds to
cultural competence. SuppoTt intereentions. CounsEior
rasches out b familias snd st b
enhance trust.
3 - Supports and Counseior demonstrates litte | Counseior uses limited Cousnssior uses & bresdth of ‘Counseior uses a breadth of
SETVICES crnulrml:cﬁ:nm,"nrstil: mmtﬂﬂeumiillin knwiedge mstilhs:lecﬁrﬁaﬂ:l mmtdﬂemﬂillinseb:ﬁrﬁ
ins:l:cljrnﬁmm'rg s:l::ﬁrﬁml.sins Lnrﬁappmptiutcshﬂu'rt.scrm ardusinEume_u'iutzsh.l:_l:lm_

: s'tudeﬂt.s\:l'm nmmml W_mmmlﬂﬂ'rhflll ﬂ?ﬂmdmﬂmmlﬂm
and district cate to identrfy and district cata to identity achizvement, attendsnos and acheeverment, attendsnce and
achieverment, attendance and | achisvemenk, attendance disdpline issues o be addressed discipline iszwes to be addressed
discipline issues to be =nd discipline issues to be throush instruction. Counseior throush instnuction. Counssior

Pape 2 ord

addreszed throush adressed throush CErOnstrahes RUTErTUs DTRENCTEES UMD
instruction. Instruction. Counselor F-e:ugosimlsh'lls.l'n:u:inﬁ :emﬁusimlskils. i'ichcl'rﬁ

demonstrates imited culturally respeonsies Ciassroom cukturaily responsive daroom

:|e|:|u.5l\:|5i|:|'.|lsl':ils.I 'l'u:r.h:l'rﬁ rrﬂnus\em-uﬂmnsia, lEsson 'mrngﬂ'rﬂ'tm‘lz_ul'-u, lmszon

cukturally responsive Plunnismpu'mi_::u _:|hnni and personalized

CRSITOOM manapEmant Instruction. Counseior impiements | instruchion. Counselor ensses

stratesies, jeszon planning | social emotional and behaionl Wit schood sdministrators,

and personalized instruction. uUERoTts acrass the schoal teachers and ther siaf to ensurs

ﬂc!'n'rl.l'lt:.'. e El'l'\emzlrrplen'lﬂmm of

instruction. Counselor consistenthy
implements sodal emotional and
:l:lwimlsu.pp_u't_smss the
school community.

4 - Monibors and Counselor does not maintai Conurnslor inanst -|- Counselor consistenty maintsins Counssior consistently maintains
irtmins tirmedi timslines or dooumentstion of | maintzins trelines or timalines or doosmentation of sll timeiines or dooumentstion of sl
communication for documentation of all communicakion for compliance cumrrmnim‘ﬁnnfnru:!ml:iunne
omplance purposes. COMMuUNiction for purposss. Counssion mainizins purposes. Counselor menkaing
compiance purpases. Brequete documentation in the adequate donaTentation in the
:tudu'rtinfonmﬁl_m systemin :h.l:mtim:nmﬁ?n systemin
order to supoort hered ander o support bened
inberventions. interventions. Counssior follows
all estanilished
meintzins timelines and

doruments all communi ovtion for
compiance purases. Coursalar
orachoes in accordance with the
ASCA Ethicsl Standancs for School

CoursEiors.
5 - Reoond Keeping Counssior's repords are in Counselor's records & Counssiors recnds are soosrats, Counseior's reoords & acourmte,
n:l'surrug.'.'melrn ﬂ'l'su'rﬁ, IrooresisiEnt and ot stored orgm'z!u.ardmw\ed in 8 ssore crE'm'aeu. mnd skored in & sscurs
incomplebs And insaoure. in B eoune kaoakion. Inaation. Repords are prosidedin e | location. Remeds sre prosided in s
timely mEnner upon request. timehy manner upon request. They

are writhen in 2 detailed manner in
complance with ASCA guidelines
o be understandabl to another

qualified profescionsl.

6= Counsslor resists ensasinzin | Courseior partiopates in Counselor wilingly particpates and | Counseior wilingy partopates
Intitee, Tependsbili :'u‘\ﬁsinnuldwelupmurtund m'nepruf-ssinnul smels out professional ardseetsmrtprufe:shul
By folicwing through an development when asked. development opporunities. deveiopment opportunities;
administrative diredtives. ‘Courseior folloas through Cousnselor foliows through with all | ringing bed informeation to teach
"with o admini shrative st acministrbive dinsctives e otheers Bt site or District e
directives as neisted to the redated to the role of the school \Counseior follows through with &l
roke of the school Counseior. | Counselor. acminisbrative directives as
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related to the ol off the schiool
Counseior.
T - Frofessiomnsl Counssior fails to consult with | Dounseior consults on s Coumressior asults onsistenty c;:l.l'u!br-:muunsn'!qumﬂ!'\i\:h
Collaboration nillenm s or ko tilor imi‘bedbu.isl.ithcnllengm wath mlleﬂgm:tu'luﬁrﬁs.lppmt colieng s, mnh'ihl.n'nsspmﬁc
eu_all.u?iorswmeq.usﬁm mi'nspatiu.l_rr’:umssml and seniio=s tothe questions raised frsiE‘rIsu'bdtu'br'l'ls_suppm_'lsu_'h:l
raisad in the nefarral. atterr'pu WWIWSHFPDHS in e refierral. mn&:mtruqmunmeﬂn
and serdces o the questions the neferral.
mised in the nefieral.
& - Community Counssior declines to (DAL Eor i niins Coumressior maintaing onzoing Counseion mainkins onsmng
Engagement meintain contact with mental | inconsistent and ony cominct with menial ekt snd cotact with rresntal hesafth and
henfth serice prosiders. acosional contact with other comimunity serdce provicers | other community apsnes that
menial heskh senice that support an awaren=ss and FUDPOIt AN FWEnEness and
prowiders. uncerctancing of the student's understanging of the sthudent's
st.rerﬁﬂ'lsund I:hulel'lgﬁ. Sh'ﬂ'lsﬂlsardd'ﬂllerﬁti. Scihoal
Counseior initizbes contact and
seeks SUDDGTs oF training when
neztded for the school community.
9 - Particpates in Counselor awoids being Coumns Bl s sometimes Cousressior ackively pertiopabes and | Counseior actively partiopstes and
department, staft ireotved in ireoboed in erﬁul’n nepu't'nmt."sd'mlm'r a'ins\sfn uepu'tment."sd'ml
mestings -:l:pu[h'rmrt.-'sdmlsturr d:pw_'hmrt.-'sdml:tnﬂ meﬁrﬁsumrr_mw_n‘b:dhy slnfrme:ﬁrﬁsasue'nmn‘h:d oy
'rbehnss. 'led‘.l'lsi werbal and or wintien Evvohement. weroml and or withen involssment.
School Counselor sesks
opportunities to edumte
stuﬂ.-'p-ea:utuepurhnam‘sﬂnul
Staff mestings.

Rew. Dec 2023 DJ

Any combanation of the following performande messurss may be used:

=  Observation|s)
*  Peerfesdback

#  Parent or gusrdisn feedback
= Site sdministrator fezdback

&  |mmediste supervising specisl educstion sdministrator fasdesck

= Student support deCumentation

First Meeting Date:

Comments:

Page & of 4

| ncinowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also understand that | hawe
thi righit to respond to this repart in writing within three (3] working deys, snd such response will be sttached to Bnd beroms 5 peErmanent part thereof.

Evaluators Signature

Drate

Evalsator's Printed Mams

Evaluxtor’s Title

QEEA-Mambas Employee’s Signeture,

Date
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OXNARD SCHOOL DISTRICT

055A EMPLOYEE PERFORMANCE EVALUATION
SUMMATIVE REPORT FOR. THE SCHOOL NURSE

Page 1aord

Employee’s Mame: Evauator Assignment Location:
‘School Year: Checkons: [ ] Probationary Year 1 [ 1Probatiorary Year 2 [ ] Pemnanent
PERFORMAMCE AREA [U] Unsatistactory [M] Needs improwement (1] Fzets Expectations [E] Exceeds Expectations I Final
Rating | Rating
1 - Akbeniamos School Murse mizses more than | Schoal Murse misses more than | School Nurse misses less than | School Nurse misse=s no maones
19% of each work month which | 10% of mach work month which | 10% of each work month. thar 3% of esch work month.
resufts in missing timelines and | results in missing tmelines and | Timefines sne met. Timelines are met.
rersomplance. Also imits noncomgliance. Limits ‘Communickion with staft Communication with staff
communiation with necessary | communi@ton with supports cmpletion of IEFs supports compietion of IEPs
stff for colaboration, [EFs, staff for collanoration, |EPs, rduuﬁ'supum'ﬁw mctions mﬂnﬁ'ﬂn.ppﬂ'h"‘-l!ndi:l‘ls
and other supports. mnd other supports. for the school community. fior the school community.
2-Work redstionships School Murse's intersctions Schioo| Murse”s i nbsradions Schiool Hurse's interactions Shudients, skafT, and
w'imsmdﬂ'u,mfr,puml:, with students, staff, parents, ﬁmm#ﬂﬂ,mﬂ,m, seek put e School
mmm.rﬂ-rnn:ﬁmznr mmnuﬂ'fmmrrhm rdm'rrru‘itrn Hm:,rmecﬁruﬁuli@n@tz
irapprogriste. Schood Hurses negAtive or i onsistently positrve and Of comdort and krust in the
wialertes oot . School | School Murses communication | respectful. School Kurss reiationship. Schoal Nurse
HMurse fmils to commusmicate, or | with families and staff is n:i'.-;phfshg'uslarchrdsd mrsist:l'rﬂ'yl‘ruldsﬂ'-eh'ﬁhut
CoTETRUnEE RS i AN irsEn it pu-uurj-nmutm“ irk==rT ,m'rdcnnﬁdurﬁu&yin staradards of honesty, in'h:E'iL'r',
ranrer, with families and nu:usimulgapsin culursl inkerachions with ool mnd l:Dﬂ'ﬁﬂﬂTﬁIi'.‘r‘.
shult. Competence. students, and the public School Hurse communicetes
Srhool Nurte: Communiobes with families and familiss
with families and staff securing | securing necessary consenk for
consent fior evalusbons and does 50
evaluations and does 50 through & lens of oufursl
through a lens of ouftaml bence. Schoo! Nurse
mmpetence. reaches put to families and
SEaIT i Enhanos trust.
3- School Murse: does not School Murse iroonsist School Murse uses appropnate | School Murse uses aporopriste
Ewnluation/Assessment | demonstrabe knowledge and integrates evidence-based aszessments, inbegrabes BssEssmEns, integrates
fSeraioes =kill msrelecﬁrﬁardusinﬁ Fachmrdmﬁﬂnﬁs mdaroa- e ioms mr Evidenoe-bassd oes and
appropriate assemments to Wt thedr services and research findings based onthe | research findings based on the
evaluste 3 mssessTIEnks. referral question]s) and redfermail guestion|s] and
studiant record revies b shudent recond nevisy o
ealuate level of student evalusie level of shadenk
functioning 2nd disabilityand | funtioning and disability snd
‘to help determine & iake
Pare 2 ofd
PERFORMANCE AREA L] Wnsatistsctory [N] Mz improvement (1] Mizets Expeciations [E] Exreeds Expectations 1 ¥ Final
Rating | Rating

i help determine approorniste
recommencations.

remmmendations. School
nurse raintains comtac with
student and saffin
oroer to continuousty mest
shugdent snd staff nescs:

4 - Monitors Compliance
[&g... timedines amd
feddersl and state
reguiation:)

School Nurse does not
demmonstrate kn of
governmenial regulabons and
respunces fior shudents
available the scihiool
and district. Does not meaintzin
timelines or doosrent all
commUniation for commlianoe

purpoeEs.

School Nurse inconsistentty
uisph-lunmq'_
sovemmentsl reguistions and
resources for students
mimiinble throush the school or
district, I:u: na mwhd;e_ of
resources in the community.
Inconsistanthy mainksins

Sehool Murss demonstrates
Enowisdze of povemmental
resulabions md resources for
Students avaikabie l‘.hrc!.lshﬂ'le
school, district, and
‘mmmunity. Meinkaing
timeiines and dooumentation
o all commumicetion for

tarrmelines and do
of a5l ComTLni cevtion: for

Compliane purposes.

o

o

F l::'.II'PIM

Schoal Nurse's inawiedge of

Exbemsiee and is willing to work
with families to find aiternative
e arvdor 5 -4
nesded. School Nurse foliows
&l mstublishas safesuards,
maintains timelines and
doosrentation of all
CoMmiTUnICELion for oormplisnce
purposes. Works with
BssESsMENt team to o0 50 25
wall

5 - Remord Keeping

School Murse's records ame in
disamay; they are missing,
incompiete Bnd unseoure.

School Nurse's reconds are
mconsistent ancor ot stonesd
in = sEcure Inostion.

School Murse’'s records are
accurnts, m'g_unized,. and stored
ins penwre locakion. Reoords
&re provided in o timety
MARMEr LDon rEquest

School Nurse's records are
BOCLTNTE, ized, and stoned
in = sEcune inostion. AEmrds
Bre provided in 8 timely
mu_nnu_upm -3 Thw!'\e
wrTEREn in 8 detm MERRNEr N
compliance with FERFA
guidedines to be
understandsinie to another

qualitied professional.

Inftiative,’ Dependability

School Murse resists engaging
in professional development
and follosing roush on
administrative dineckives.

Shoo| Murse participetes in
some profes onal
ﬂn’\ebpn‘iﬂ'rt winean asied,
Sooi Nurse foliows throush
With Some sd ministratie
directves.

Schiool Murse willingty
particpates and sesks out
rofessional development
opportumities. School Murse
Toliows throush with 2l
acministrative dineckines.
Follows through on directives
assocated with school
resources ko perfiorm healih
£l -] :-ufzt'll refabed duties ot the
Site and sucenk level,

School Murse willingly
participates and seeks out
professional development
upp-crt'.liticw br'l'l'rﬁ b
irformation to tench others st
site o District kvl School
Hurse folows through with all
sdministrative directives.
Inde pendenitly facilitates
coordination of school
resources to perform heakh

Page 54

of 77




Pare 3 of d

PERFORPAANCE AREA [U] Unsatistactory [M] N improvement IM] Pedeetis Expectations [E] Enceeds Expectations ol Final
Rating | Rating
Bnd safty relabes duties st the
site and student level
7 - Professional School Kurse fails to consult School Murse consulfts on & Schiool Murse consisbentty School Hurse consufts
Collaboration wiith ollengues or o bailor mited buiswimmdlmﬁw. mnsurlsnimmleusl.ﬂard Mquumy\ﬂhcullengﬁ
ewmwmuﬁq.mom Inmrsi:_‘b:rtmrq:t.s'bc:hibr s:':k.sprufgisimllml_'ni'lsh Du'm'l?t.t.'!gspedﬁ:_iu'ﬁhu
rased in the referal. H:!P.ﬂ{.lcl‘ls'h:l'lh! questions aﬂﬂ'tu'lyllorn!'ur.u_u:lutu mﬂtﬂ_l E\l!.nbcl'l:tuth!
raized in the refersl the questions missd in the fuestions raised in the referal.
referral.
B - Community School Kurse declines to School Nurse demonstrates Srhool Nurse mainksins School Murse meintains
Engzgement rraintain contact with sereice | Emited knowledge of the ongoing cortnd with DRging mnkact with
providers. intenconnechsdness of home, COmMUNity Service providers COMTITRINLY SErdicE prositiers
sd'-o-dardm'nm.lfb.- thet support an awareness and | that support an awareness and
influences on student understanding of the student™s | understanding of the sudent's
pehisveman. Streths anc chalienzes in strengths and challenges in
sunnort of shudient support of student
achi everrent schisvement. School Nurse
builds refstionshios with
Tamilies, sl Dorrm.ril:r’
mambers utilizing nurse
expertise for heskh-retsted
information both at school
populstion bevel and incividual
shudent lavel
9 - Participates in School Kurse avoids being Schoal Murse iz seldomiy School Nurse actively School Murse activety
department, sttt imrenhved in department imvoived in department pertidpetes and engazesin perticipates and engeees in
meetings "I1I5cl‘.'l'l55 rr'-eeh'rﬁs. denartmentschool staft d:pﬂrh'rﬁrt.-'mnulstufr
mestings s demonstrated meatings s demonsirated
bry werbeil and or written oy werteal and or witten
imnchement. involvement. School Nurse
sees opporbunities to
agicata sttt pars st
departmentschool staff
me=tings.
Revw. Apr 2024 DI
LAny combination of the following performance measures may be used:
* Obzervation(s)
Paged ofd

Peer feedback

Parent or guarndiam fesdback

Site administrator feedback

Immediste supsrasing special education administrator feedback
Student support documentation

[First Meeting Date:
Comments:
Einal Meeting Date:

Comments:

| acinowledge that this report has been discussed with me. | understand that my signature does not necessarity indicate agresment. | also understand thist |
hawe the right to respond to this report in writing within three |3) working days, and such response will be attsched to and become & permanent part thensof.

Evaluators Sign Drate

Evalstor's Printed Name Evalwtor's Title

QEEA-Mambes Employse’s Signature, Date
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OXNARD SCHOOL DISTRICT

pSS.FL EMPLOYEE PERFORMANCE EVATUATION
SUMMATIVE REPORT FOE. THE SCHOOL PSYCHOLOGIST

Page1ord
Employee’s Name: Evaluator Assignmeant Location:
Schodl Yaar Check one: [ | Probationarny Year 1 [ ] Profationary Year 2 [ ]Pemanent
PERFORMANCE AREA [ Uinsatistactory [N] Meeeds improvement [M] Mieets Expectations [E] Encreds Enpectations q® Final
Rating | Rating

1- Attendance ist misses more then ist misses more than :;:hu St missEs less Bhan ist missEs no more
15% of esch work month which of mach work month which of each work monkh. ‘than 5% of esch work month.
results in missing Gmelines and | results in missing timelines and | Timelines are met Timesdines are met.
monCompliance. &lso limits i Limitz CosmeTRImicetion with staf? Communication with staff
Comimunication with necessary | communication with sumparts aoemipletion of EFs supports completion of IEPs
staf for ooliaboration, [EPs and | staff for collsboration, |EPs and | and other supportise actions end other supportive actions
other supports. Diher supports. fior the school Community. Tor the school « ity.

- 'iork relationships Ps-ll:rmgisr‘sirrbﬂ'nchwmm Pr,ﬂnbﬁ'ﬁt‘s interactions with prdmhﬂst&lriﬂmvim m:nu_,su'r. omrents, ared
students, staff, parents, and shugents, sta, and students, staff, parents, and community sezk out the
m"ruﬂ]'nrenesuﬁu:nr muﬂynwﬂﬂ:m :ﬂmuru‘bllmmwstmﬂy pqmnlcgst,rmu:ﬁnsuﬁg
inanpropriste. Pptdﬂnﬂsu' e o ina| rate. peossitive and respecthul. & of comifort and trust in
viniates conficentiality. ucindete smmmﬁm Pnfnmmsstdupu-r:rug\ mmﬂva
Pﬂldﬁcﬁ'stfﬂ'lst\ ‘with familiss and staff is ufh'q'ﬂ'r’.w m’ﬂsbﬂ'tl'r’lﬂﬂﬁ'ﬂ'lel‘l‘ifﬂt
OoTETIUNCELE, oF pu'ﬁallfnmsfutﬂmn nm‘ﬁdu'rﬁuitfhirrb:rncﬁmw staruards of honesty, h'l:git'f.
OOTETIUNRCEEES i1 A insEnsitive nu:usicrnlﬁshml‘hnl with ool shudents, and mclu:l'rﬁnm‘buit','
rannEr, Wit fumiliss and mmpetence the pudiic. st Prydutﬁ':tmnnliﬂu
stmiT. COTITRINiEtES with families with families and familias

and staff securing neceszany sECuring necessary i
permission for edakustions and | for evelustions and doss 5o
m-smﬂmmumnr ﬂrﬂ.ﬁhalﬂud‘mm
cultural competence. competence. Fopchalogist
reaches put to families and
Staff to enanoe st

3 - Inkerpretation of Azmessrment: 4 Aszessment: Poychologist uses | Assessment: uses | Aszessment: Prychologist uses

Bssessmeant 2ndor demonstrates IRt or mo irri‘bedlumbgemsk.ilh upprnpdmmrmﬂm:ﬂ uw‘idemnﬁearmrrﬂns

Implementation of nmbcg;:w;ﬁlinsﬁbcﬁr‘ s:td:l'gml.ﬂrgq:\prnprim ml:herzl':n'ulq.uﬁntﬂﬂm ﬂrlmupprnpﬁmmr.w

SEMfCEs nndu:l'rgq:pmpﬁl: mzsessTenks o evniusbs mntrncmdr:ﬁ:r[\nk'rf based om, the neferl
BssEccmSTT o evaluste shaents. Le. uses the mme inko oomsidaration cultursi and | questionfs] and student record
students. Esseszmenks regardless of lanzuages badground| ta review [taking into

Page 2 of &

PERFOFMASNCE AREA [u] Unzsatisfactory IN] Meeds improvement 1] eteets Epectations [E] Exceeds Expectations 14 Final

Rating | Rating
techmigques bo mest the siecting and using therspeutic | dedsions using an appropriste | functioning, disatility and to
individual nesds of ench technigues o mest the mssessment batkeny. help determine sigibilty
student. inclivichal nesxs of esch Pprmbgst_mmu CECISiONS USing an Bppropriske
stutent. comprehensie use of the mssessment bakbery.
District prychoedumtional Psychalogist demonstrates
evalustion tempiate for all :?rrg'mn'uz'\l!me of the
Brems of assessmant. Diztrict prychoeducational
Services F:\.lch:!b;i:tl.m 5 mrmimtmpm:mrull
brescith of knowledge and skill | aness of assessment.
in selecting and using Servioes: Prychoiogist uses a
therapeutic bedhriiques to mest | breadth and depth of
the individual reeds of =ach kmcraiedge and skill in selecting
fu:ltntun:ldo-u sothroughe | amd using therapeutic
mns of cuRLrS] ompetEncE tachmiguEs to mast e
ndrsidusi nesds of each
studentand does 50 hrough s
l=res of outural competenos.

-l-Mnt_i‘bcls ] ; hogist demonstraes Prychoiogist dispiays Frythologist demonstrates Pqﬂnbsisrshmﬁds:af

‘Cosmplisnce for Special | little of no knowiedze of EWETENESS of knowiedze of prvemmenial povemmental rzuistions and

tucetion (g govemmental resuigtions &nd | regulstions and resources for | reguiations snd resources for | resounces for students is

timalines and tederal resources for shasents shusients mailabie throush the | students smilabie through the | extensie and is willing to work
anad stnte reguistions) Mihblethra.shlhesd‘ml school or distnid, but no school, distnct, and with families to find aft=matie
mnd district. Doas nok maintsin = of rasounces inthe m'nmni't'll.Mu'rtirs ruamsuﬂ-'crsuppwlsu
Eomedines srcor document sl ommunity. P:r'd'ﬂoﬁ'stnnu Eimedines sra dioosments all namdac FWbsist follows
comrmunicakion for compiance nntmn.istmﬂ:.-rmirlnh communication for compliance | sl E.'tuhishedsuf:g.nr\d.ﬁ,
purposes. ﬁmeirﬁ_m'pumrrrﬂ'rtul_ purposes. rnn'l'rtimti'n:linﬁmq )
mmmunication for compliznce documents 2l communication
purpases. for compliznce punpases: and
works with ssseszment tEsm ko
oo 5o as well

5 - Recond Keeping Fopchologist's reconds are in Prychoiogist's reconds are Frychologist's records are Prychalogist's recnds are
:i:-u'ru'ﬁmellmrri:sing, inconsisbent andfor not Stored | | acourate, DlE"IﬂB:d. ored Stored n:mmt:.-:rp'iaed.vdmu
incompiete &nd unseore. in a seoure ooation. ina seure locstion. Reoords in a seure Incation. Reconds

are privided in a timely are provided in & timely
TTERNEr PO request Mmanner Upon raquest They are
wrTthen ina detailed manner in
Nt with FERPA snd
HASP sl.l'l‘.leinﬂ fo b
understandsinie to another
qualitied professional.
[ Fopcholagist resists engasing in | Psychoiogist particizates in Frychologist wilinghy Psychalogist willingty
Initietive/Dependability | professionsl developmentand | some professional participates and seeks out perticipates and seeks out
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PERFOFMANCE AREA [W] Unesatisfactory IN] Meeds improvement 1] Miets Expectations [E] Exceeds Expectations 14 Final
Rating | Rating
following throush on develooment when asied. professional deveiopment professional development
mominisirative dreckives as P:r'dubﬁist'l‘dbn:ﬂ'ru.ﬁh cp:crmni'liu.Ppll\:mbsist uppu‘h.rilieqhﬂ'n'rﬁ emick:
mssocated with Bhe rok of with most acministrative r\olmr.hra.lsrmithall information to beach others 2k
School Prpchologist. dirertives &z gmoocisked with administrative directies az site or District level
the role of School Frpcholagist. | assodeted with the roie of Psychalogist follows thnough
Schiool P:r'd'ﬂlﬂﬁ-st with all administrative
directives as assoosted with
the rale of School Feychalogist.
7 - Professional Frpchologist Fails to mnsult Psychaiogist consults ona Fopchologist consistenty Prychoiagist frequentty
Codlaboraticn wﬂ.hculleug.um’tuinibr Frri‘bedbusiswi‘ﬂ'.ndlengﬂ_. consulis wi'ﬂ1mleus|.|es. mrﬂjb\ﬁﬂﬁndhﬂgﬂ,
evalustions to the questions msiking minimail stt=mpts to tailoring evalhustions to the contributing spedficinsights
raised in the referral. ‘tmilor evalustions to the questions rised in the refermal. | and tioning svmheations to the
questions rised in the refermal Questions raized in the refemal
&~ Community Frpchologist dedines to Prychoiogist maintmins Frythologist maintains ongoing | Prydhalogist maintains ongoing
Engmgerment maintain contact with mental | oomsional contact with mentsl | contact with mental heafthand | Comksct with mentsl hesth and
hesith s=nace providers. health serwoe providers. other community serdoe other mmmunity apences thet
proviciers that support an support an awarensss and
awarensss and undersianding | understanding of the sudent's
of the student's strengthz and | strensths and challenzes.
dhallenges. Prychologist initistes contact
and seeks sUpports of training
whezn nesded for the school
ComTLmity.
- Partidpates in Frychologist avoics being Prjchaiogist someti mes Fopchologist actively Prycholasist rakes &
department and/'or imvobesd in department ancdor paﬁcqu.bsinl'n department pﬂrﬁl:ipu'bs n in desartment substantial contribution to in
staff mestings staif mestings. 8ndor shaff mestings when andjior stff mastings as departmient and/or staff
reguested, demenstrated by vertel and or | meetings as demonstrated oy
wﬂhﬂ'lprti:'nﬁmund,‘w warbal and or written
irebieEment pu-'u:lmm and for
invohssmant. Pplll:mlng'st
sesks opportunities bo educte
start/pears at
gepartment/school staff
meetings.
Rev. Apr 2024 0J
Page 4 ofd

= Dbservation|s]
® [Pear fezdback

of the foll

= Parent or guardian feedback
= Site administrator fesdback
= Immedists supervising special education sdminisirstor feedbesck
= Student support documentation

First Meeting Date:
LComments:
Finad Meeting Dage:

Comments:

ing performance measures may be used:

| acknowledge that this report has been discussed with me. | understand that my signature does not rben:-*uri[ indicate agresment. | also understand that |
hawe the right to respond to this report in wiriting within three [2) working days, snd such response will be sttachad to and BECome 5 perman ant part thereot.

Evaluator's Signature

Dt

Evaluator's Printed Mame

CEEA-Mamber Employes's Signature

Evalustor's Trtde

Date
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OXNARD SCHOOL DISTRICT

O55A EMPLOYEE PERFORMANCE EVATLUATION
SUMMATIVE EEPORT FOE. THE MENTATL HEAT TH COORDINATOR

Page Lot 5

Empioyes’s Mame: Evalustor Assignment Location:
Schoal Year Chieck one: [ | Probationarny Year 1 | ] Probationary Year 2 | ] Pesmanent
PERFORMANCE ARES | U] Unsatistactory [Nl Meeegs improverment [MA] Pdets Enpectations [E] Exreeds Expeciations st [Final
Rating | Rating |
1 - Attendance Coondinabor misses more than | Coondrator misses more than | Coondinetor misses less than Coortinstnr misses no mone than
158 of mach work manth which | 10% of each work month which | 10% of each work month. 3% of each work monkh.
resuits in missing timefires and | results in missing timelines and | Timelines are met. Coordinator | Timelines are met. Coordinator
¥ Limits contact | moncomplisnce. Limits contact | attendance supports frequent | attendance supports consistent
with students. Limits with shudents. Limits contact with sbudents apd oontact with shasenks ard
ommunication with staff for CrmimuIni ovtion with skt for oMUt on with st for ComemrnEtion with staif for
colisboration and other coliaborstion and other miliaboration. Supports collsboration. Supports
support. SupDoIt i nu:rlnﬁu'\nrb:md |rrq:|le1'u11nhnﬂ of tiered
inkeneentions soross the school. | inberventions aoross the school
ste site
- Whrk relationships | Coordinator's intersdtions with | Coomirator's interactions with | Coondinator's intersctions with | Shudenks, s, parents, and
studerks, siaff, parents, and shudents, staff, parents, and students, stai¥, parents, and Wrrm.l'l‘t!'se:tmrtl:l‘le
mmrruvt_'r'mmﬁrhwnr cm'mﬂli‘bfnwrﬂ:m mnuibfmmﬁstumr Ebu'linm.rzlhcﬁnﬁar'ﬁh
bz Coordinetor miegptive oF ina Dositive and respectiul. of comfort and trust in
vinleies confidentiality. Coondirator's mmmunication | Coondinator dispiays high the relationship. Coordinetor
Coordirator Tails to with familias and St i standerds of i Tty mnc conesskenthy holds the: highest
CoemTnicEbE, or mull'lmn:ssn.l e mre mmmhunm muhﬂﬂq',irrugr&'r.
mmunicates in an nsenstie ucmsu'nlsupsmmhﬂ m'ﬂ\mlleﬂ&.lu,smduﬂs. med undcnnﬁdenﬁuﬂ:y.
marrier, with familias mnd ST o, fthe pubiic. Coordinator Coordinator communicates with
Coordinator's inberactions with | Coondirator's interactions with | communicates with families families and families seouring
students, parents, school students, parents, school el staff seouring necessary | meecessany consent for records to
personre] and Community personne] and i et for evslstions mnd su.ppu'tlm
BEENGEs demonstrake 8 lack of | apencies demonstrate limited does 50 through a lens of Coordinstnr rasches out to
respect for the cultural and respect of the cultursl and wiftural mmpetence. tamili=s and siaff bo enhanoe
developmentsal differences develoomental differences Coondingtor's inkeractions with | trustand and
BT iﬂw:mmwm aiﬂ:\nﬁl'rﬁuﬂnis and groups students, parents, school familizs to function us
of stakehoiders. of Smkeholders. mlﬂlﬂmﬂi‘bll odvamies fior themsehves and
apendes are respectiul of the their childnen.
curtural snd cevslopmentl Coordinstnes inkeractions with
differences u'ru'Elﬂ\ﬂnls students, panents, school
ana groups of stakehoiders personnel and mm P
s mne ciful of the
outural and developmental
Paze 2 of 5
PERFORMANCE ARES | U] Unsatistactory [N] Ki=eds improvement [M] Mieets Enpectations [E] Exreeds Expecintions st [Final
Reting | Rating
differences among indniduals
and groups of saksholders.
3 - Supports and Coordinabor Iacks knosw Coomingtor uses limited ‘Coordingtor uses o bresdth of | Coordinator uses s bresdth and
SETVILES end skill in selecting and using | knowiedgs and sillin selecting | knowiedge and skill in ssiecting | depth of Enowiedze and skillin

mnpropriste thermpeutic
technigues to mest the
individual nescs of &sch
student through short-term
il u'n:l.-'ar?u.p
ourseii

Coordinator Tails to

e trate the u:l'li‘t'|l o pian,
implerment, and monitor muit-
Heres, Evdenoe-bassd
interventions that are designed
'h:himp_tmwe academic and
beteviorl performance.
Coordinator fails to ek out
BpprOpriske FEsOUNCES to meet
s neads of students and
Tamilies 2nd does not follow up
o mnsune scosiil
onrecions have oooamed.
Coordinator fails to share

I letipE of EsouncEs with
staif and families.
Coordingtor fails to infomm
stakeholders of the referal
procedures for mestings and
onsultations with community

and using approgriste
therapeutic techniques to mest
tha imdividual ness of E5ch
student through short-term
Al ard."orsrnup
counseling

Conndinator inconsistently
demonstrates the ability to
oifar, impberrent, and monitor
T, Eyice o -menad
imerventions that are desisned
toi"np_tm scadEmic and
Derpanarsl

Conndinator inconsistently
seeks Ut Bppropriste
FESOUPTES T misst the: nesds of
students and familes 2nd
inoomnsistently foliows up =
ansure sucresshil connechons
Feaye oocumed.

Coandingtor requires prompting
to share inowlesge of
TEsOUPTES VWith sharf and
S,

Conndingtor inconsistently
informes all stakeholders of the

and using aoDrooiste

the i tednniques to meet
the inaividual reads of msoh
stdent throush short-term
Incihvicual andfor group
ounseling and does o

a lens of oultural competence.
Coordinetor consisteniy
demonstrates the ability to
oin, implement snd manitor
muti-tiened, evidence-tased
inkenventions that ane designed
o improve sademic and
oehaviorsl perfonrane.
(Coordinator sesks out
appropriate resources to mest
fthe needs of sbudents and
families and follows up to
ensure successful oonnechons
e oooUTEd.

‘Cmorginetor proactively shanes
knowiedze of resounces with
St mndl fmmilias
Coordinstor consistently
infiorrre sl stakahaolders of the
refermal procedures fior

seiecting and using aporopriste
therapeutic techmigues to meet
the indivicual needs of sach
student through short-term
individual and,"or Froup
counseling and does 5o through 2
lens of culturel competence.
Coordinetor consistenty
demonshrabes e ubtil'lrw pl-m,,
|r|1ple'nu'rt wnd ronitor mwlti-
thered, svidence-tased
interventions that ane desgned
toimoroye amdemic and
behavioral MeE.

Coordi nr:l"lrdep:ndu'm'-.' -
out & varisty of appropriste
resounces bo mest the neads of
students and familizs and foliows
Up to ensure successful
conmections have ootumed.
Coordingtors knﬂh!cﬂi:n'f
resounoes fior shudents s
extenzive, and they prnmrll
shars knowledes of

with staff and fn'mi::.
Coordinetor consistently informes

and cistrict partners. refierral procecures for mestins and consukations all stakeholders of the refierral
Coordinator ledks inowiedge of | mestings and consultstions wifth ComImUnity and disiric procedures for meetings and
I BnG regulations that suide | with comemunity and district martners. ConSUREtions with oommunity
dinical procadures. meartmars. Coordingtor demonstrates and district partners and ensures
Cooninator demonsrates Enowiedse of 5wt and HPPM:HEE Todlons through at the
Emited knowiedge of lsws and | resulations thak guide ciiniocal srbe bl
repubstions thet guide cinical DNOCECLTES. Em'ui_nu'mrdﬂ'mrmu
mrCOsTUreEs. axtErvE knowl oOf leras mned
reguistions that guide cinical
procedunes.
4~ Monitors and Coordinator fails to maintain cuurn'rmmmmmﬁrll mmcmmrﬂf cm-uinm-:nmimmll
maimtains trmelines tirretines and documentetion of | mainksins timelines snd mintains timelnes snd rraitzins 4 meslines and
L ion of all doa ion of &l Gocumentation of sl
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PERFORMANCE ARES | U] Unsatistactory [Nl Mz improverment [M] Mizets Expectations [E] Exresds Expecistions sk Final
Reting | Rating

&l communication for communicetion for compiance | communication for compliance: | communickion for cemplisnce
mmpliance 1 pUrposes. Urpases. purposes with ficeiity.
Coordinator Tails to maintain CDCIrI:I'I‘ﬂ'bCI"I'l:DrLHMTtI'll (Coonzinator manksrs Cm‘dinu'mq'minn.ins mxtansive
sdequate and accurate meintzins sdequats and adequate and sourate and accurahs documentation in
docurmentation in the ftudent | accursbe documentstioninthe | documentation inthe student | the student information system
information systemin onder o | student information systemin | inforretion systemin orderto | in order to suppart tiered
support tiered inberventons. orer o support tiened Fupport tiered interventions. imbzrventions.
Coordinator fails to respond o | interventions. Coondinator Coordinator res ta Coordinstor :'uﬂdfv:rllrupmm
refisrrals, consult with staff, and im:’.mmllrupnmum refarrals, corsults with shadT, to neferrals, corsuls with sEalT,
|:|1lle|:tnen:usur§.I refermals, consults with e, and collecis necessary and collscts necessary
doCuTeThation. and oliscts mmmmﬁmhuﬁ'merr' uomwtuﬁnm'nuﬁ'rmrlr
Coordinator Tails to dacumentation in & trmehy TIErCar FrEnnEr.
demonstrate ae time TTERneET. ' ‘Coordinator demonstrates Coordingtor demonstrates
maragement skills and does \Coomingtor inconsistent Lte time exoeilent time Ement
rm‘tnmotrplish all i deMONstrates adequate time skillls, ncmmpliﬂirﬁallmmh sl-:il.':.mcnmpisﬁrﬁalltm
mzsociabed wath the role. ment skilks, & smamiess, ink marrer | assocated with the roke,

mocomplishing all tasks in Detween different stakeholders | integrated ina timely manner.

Mirmgﬂnd TErrar that indudes students, parents,

setween different stakehoiders sdool persannel and

that indudes students, parents, | community agences.

school personnel and

COMmmunity apences.

5 - Rescord Keeping Coondinabor's nsmnds ars in Coomingtor's records Coordingtor's records are Coordinsinr's remmds are
uisun-lr.meyur\errisshs; moorsistent and not stored ins | soourabe, mgunizeq mred Stored nm.ru'be,crﬁu'l'aeu,mstmed
incomplete and inssoure. Semre Inoation. Coordinmtor ina seoure iocakion. Reoords in & senure lomtion. Records are

rator s reoords and irmm'st!rmlllmleﬂ: sndior mpwu:ed |'|1||tirner|r pwu:ed |'|1||tirrrer|r'11u'l1er

dooumentation are missing, imconsistenty meintains TMERRREr LN regquest. upon request. They ans written in

l=te or immoourEtes documentation Tl Coordinator collects and & detiled manner to be

dooumentaiion cannot beused | Empacting the sbiity to monitor | meintins relevant understandatie to another

mm&bqrsbm@rogus-:r _sh.l:lmtp_rupssnrtuaqu.'.t doqumentation to support q.niﬁ:dpraf:m

‘o adjust imernenbion as IneraeEtion &s nesded. _fnlmmwnn shudent CDD_rHII:Iﬂ'mru:!IIEﬂ:ﬂrd

nesged IntEnsntions. raTns relevant data o
support faliow throush on
student interventions.

6 - Insintive) Dmt\cl'rmr\u'sua'ﬁnsingin c-uur:l'rﬂ'bcrpu'ticimuin -Cmn:inaborwilirﬁfr' Cm'uirmnrwilinsrll :nrﬁn:ipubes

Dependabiity professional deveiopment and | some professional merticipates and seeks out and sesks out professional
follzaing throush on develanment whan asked. nrofeszional development devslopment opportunitiss:
supenvisor's directives. \Coorsinator follews through apportunities. Coordinator bringing back information ta

with SO sUpEnAsors foliows through with teach others &t site or District
directives as neated to therole | supervisor's directives as Ievel. Coordinator folkows
of thee mordiretor. retaked ko this role of the through with all supervisors
coornator.
Page 4
PERFORMANCE ARES [U] Urzasstactory [M] Mezds improverment [M] MAsats Expectstions [E] Esreeds Expectations L] ]
Raeting | I
cirectives &s relsted to the nole of
the coondi nator.
T - Profession sl Coordinator fails to colaborate | Coondirator ool isborstes Doorgingtor colisborstes Coorginator colaborates
Colbsberation with skaiT regarding the imconsistenty with staff frequently with staff regarding | consistently with staff reganding
supports and services for our mwingﬂnn.ppm'uund the supports and services for the supports and senaces for our
studenks. sanaoes for our Sudents. onur shudenks. students.
Fails to collaborate with ‘Cofinborates inconsistentty with | Colabormbes with colieaguesto | Collaborabes with collesmues to
Fnl_l:ﬂgﬂhclu:rrh'i:l.rbe fnl_leug.lc:tcmmﬁ:lm ooetrioube 'l'L':'Eh‘Ls mnd saks Dmh'i:_u‘b_es:bd‘l’c,euiﬂmn:-
insights and insighiz and sesk: fasdback. fmachack. bazed insighits and sesks
seek feadnmck. {mrn'rmmeq.lerur’ Doordingtor imitates and fieadback.
Coordingtor fails toinitiats and | initiates and mainkzins maintzins coliaborstion with Coordinstor consistently intiabes
mainkain collanoration with coliaboration with staff and ST and community agencies and mainkains collzborstion with
staff and mmmunity agences | community agencies to o communicate and SteiT and community agences to
‘o comemncake and support COmmunimte and the | the needs of children and COMTUINELE and support the
e nmeds of childnen and et of children snd familiss. | families nesds of children and familiss.
Tamilizs.

- Community Coordingtor dedines to Coominator manksns \Coorginetor meinksins ongoing | Coordinetor maintzins ongoing

Engagement mainksin contect with mental | inconsistent and only conitact with mental heakthand | contact with mental heafth and
heaith serice providers. ocmmsionel contact with mental | other commumnity serdice other oomimuUnity azences that

Ihealth service prosiders. prowidiers that support an suppeart an awarensss and
mwarensss and understanding | understanding of the student's
of the sthudent™s srengths and | strengths and challenzes.
aliengas, Coordinator initiabas contact and

seeks supports or training wihen
niezded fior the school
COTETRINITY.

9- Participstes in Coordinator seoids being {Coomdinator is sometimes Coardingtor actively Coordinetor ackively particisates

department; st hmuhmpurhnam‘sﬂml inmrmdinuzprtrrurt."s-uwd :n.rtin:ipubs -'ldenguﬁuin urruu'suge:hl:lepurhnelm'

mestings s‘h.l'l'rr'-beh'rﬁs. sln‘l'l'meeﬁrﬁs. depurh'r'mt-'sd‘nulstuﬂ' sd'ml:lal'l'wbeﬁrg

meetings.

Coortinetor sesks opportunities
o et sturr."p-eu's =t
uapu-trmnt."n:rml:laﬂ
meetings.
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Page 5aof 5
* Site administrator fesdback
= Student support dodwmentation

First Meating Date:
Lomments:
[Finpl Mesting Date:

Commiemts:

| ackmowiedge that this report has been disoassed with me. | understand thet my signature does not neo y indicate agr nt. | also understand that I
heve the right to respond to this report in writing within three [2) working days, snd swch response will be attached to and become a permanent part thereof.

Evaluator's Signature Drabe
Ewaluator's Printed Name Evalustor's Title
L5 Mamber Emiployes’s Signature Date
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OXNARD SCHOOL DISTRICT

0SSA EMPFLOYEE PERFORMANCE EVALUATION

\Mj SUMMATIVE REPORT FOR. THE SPEECH LANGUAGE PATHOLOGIST

Page 1ord
Empioyes’s Mame: Evaluator Asslgnment Location:
School Year Chieck one: [ ) Probationarny Year 1 | ] Probationany Year 2 [ ] Pemanent
PERFORMANCE SREA | [U] Unsatistactory [N Needs improwerment [M1] Mt Expectations [E] Enr=eds Expectations q® Fimal
Rating | Rating
1- Attendance Speech Langusge Pathologist Spesch Larguage Pathologist Speech Larguaze Patholozist Speach Lanpuape Fathologist
[5LF] misses mare than of | |5UF] misses more than of | [SLP) misses less than 10% of [5LF]) misses no more than %
anch work monkh which results | eschwork month which results | ssch work manth, Timedines are | of ssch work month. Timelines
in mizsing timelines and in missing tmelines and met. Communication with sisf? | are met. Commundotion with
rorCompkance. Limits nancompliance. Limits supports mpletion of IEPs stal supports compietion of
communicakion with neces COMmuUnication with and okher 5 rive actions |EP3 and other su| 7
StaT for collaboration, |EPS, and | staff for collaboration, IEFs, and fnrﬂsdmwrrml'l‘bf actions for the schocl
other supports. other supparts. OOt
2 Work relstionzhips | SLPs inkemsctions with SLP's interactons with ELFz interschons with Studenks, stadT, snd
students, staff, parents, and shudents, s, parents, and shudents, siff, parents, and seek out the 5LF,
ComTnity are negtive or CIMTUTLNItY are sometmes oMLty are i refizcting a high degree of
inag it SLP:'Liohms neﬁn'ﬁw_nripuupd:uuiuhj._ﬂj‘: Pnﬁhﬁeuﬂrupecﬂ'ulw and trust in the
ity. LF fais to communication with families | displays high standards of relationship. SLP consistently
mnazrmmm w:u'ri:pu'l_ialrymmgsmt T .wmrﬁaiqlln mnwmu
IN &N INSEnsRTee manmer with there are nu:usmnulﬁapsm mterachons with ooll mﬂf.lntﬂ'rbf.w
familias and staff. cuftursl competence. shudenks, and the public. 5LP fality.
CommARiCabes with families SLP communictes with families
mdsl:ufr:-n\:mr‘rm:\m'f u'rdfgﬂ'fiumrinﬁn_::usr*
permission for evalustions and | permission for evalustions and
toes £o thnoush & lens of s 50 throush a kens of
cutbursl competence. culbural SLF
reaches put to families and star?
to enbanoe trust.
3-Interpretation of | Azseszment: SUP demonstrabes | Asszssmentc SUP demonstrates | Assessment SUP uses Azzeszment: SUF uses & wite
Bsseccment snd)or litth= or mo knowiedse mnd =kill it wnd shall in uwnprilzusummaﬂ ranze of aszasarents that ane
Il rtEtion of in s:td:'l'gu'ldl.u'nﬁ ﬂe:ﬁrﬁ“mnﬁuppmuim nﬂ'ﬂ!ml‘emlquﬁm[:jm s iate for, and basesd on,
SEnices uppmu'imz mssessments o aszessments to svahuate sh.bdﬂ'tr:m'dmiewnul\in; I:her:l':rrulq.ﬂh'aﬂﬂ and
valuste shadents shudents. e, wes the same o consideration outbursl and smdmtrenu'ﬂrw'iﬂn{nldrg
Senviozs: SUF ncks knowiedss aszasyments regardiess of langusge tacksround) o into conzideration cukural and
and skl in sefecting and using | incivicual needs. eamiluzhe evel of shudent larguase backpround| to
Fage 2ot d
PERFORMANCE SREA | [U] Unsatistsctory [N] Nezds improvernent [MA] Memete Expectaticns [E] Exreeds Expectations g Final
Rating | Rating
thermpeutic technigues to meet | Sendces SLF uses limited functioning, disability and to evaluste kvl of student
the indivicusl nesds of s knowiedze and sdllin sslecing | help determine eligibility funictioning, dissmility and to
studenit. and J_:in;he‘u:\u'.i: ﬂBCI.'I-Dl'E. ml?n.:ieturrineeig'bili‘bll
techniques to mest the Services: SLF uses a breadth of | derisions. SLF demonstrates
ncivicual nesds of sach imowietge and skill in seiecting | comprehensive use of selected
Hugent & using Thermpeutic BssessTIent batteny (o svalate
technigues to mest the all arens of suspected disability.
inedividuml nests of msch Services: SLP uses  bresdth
shudent and does so throughs and depth of incwizcpe anc
l=ns of cuftuml competence. skl in selecting and using
therapestic bechmigues to mest
the individusil nesds of each
student and does 50 throuzh
leres of cufursl competenos.
4- Monitors 5LP demonstrates it or no SLF displays awareness of 5P cemonstrates inowledge of | SLP's knowiedge of
Compliznce for knowiedze of sovemmental preeermmental repulstions. Does Bl reguiations. povemmental reguiations for
Special Education jons. Does not raintain | not consistently meintsin Mintains timelines and students is extensive and works
|- timedines and timedines or doourent all timelines or dooument all dooaments all communication | with famili=s’ needs in order to
federl and state communication for complisnce | communication for complance | for compliance purposes. et cominlisnce. SLP foliows
regulations) purposes. purposes. all mstabdisher uarms,

rmaintains melines, and
documents all communication
fior imnce ; and
collanorates with assessment
tmam mambers to do o s well

5~ Reoond Keeping

5LP's necords are in disamey;

SLF*s neonds ane inconsistent

SLF"s reconds are acourste,

SLP's records are accurmte,

|protocols and cases] | they ane missing, incompiets =rainot storssin 8 secure organized, and sioredins orgErized, and storedin s
and inseoune. location. secure lotion. Reconds ars Serure lomtion. Records are
prowided in & timely manner prwil:leﬂl'nuﬁmerr’wn_:r
Upon request. upon request. They are written
in = detailex ranner in
compiaint with FERPA and
ASHA puitielines to be
understandanis to another
qualifien professional.
= 5LP resists engaging in 5IF inconsisteniy particpates | 5P wallingly particpates and SLP willingly pertic pates and
Initintive Deg 41 pr i o r mnd fnpru'fusicm.l deealanmant sma.rtpmfsm neetsm‘tprufessinnul
ty rolmirﬁ‘u'rm;hm when asked. SLP foliows nn'elo:mﬂuppm'h:ﬁu.sw development QFF-D!'I‘.I'I"“.EE
sdministrative diredtives through with some Tollora through with &l brining beck informakion to
acministrative directhves sdministrative directives teach others st site or District
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PERFORMANCE AREA | [U] Unsatistactory [N] Needs improvemment [ Meets Expectaticns [E] Exceeds Expectations g@ Eimal
Rating | Ratimg
mzzocinted with the role of the mszocmbad with the role of the mzsocisbed wath the robe of the IEuEI.SLPfuIbh‘sﬂ'rnupwiﬂ':
5LP. SLF. P, all administrative directives
assocsted with the role of the
SLP.
7~ Profeszicnal SLP il o comsult withi SLF consuits on a limited basz | 5P consults consistently with SLP consults frequently with
Codmboration collesgues orto teilor wi‘ﬂ'.mllmﬁuﬁ,rmﬁrﬁ mlleﬂng.hibﬁrﬁ =aluations colleagues, ml'rh'i:l.rlin; SP-EEiI'il:
evaluntions to the questions i mal attempts to tilor ‘tothe tons raised in the insighits and tailoring
reizac in the referrEl E{uufmwuqusﬁm rafarral, r-dmlc:'l‘eeul_mcl E\;uluu?inrutoﬂtquesﬁws
raisad in the nefermal. ‘thet suoports themmpautic razed in the referal stk
?u".ricuqnd‘ﬁmu u'ﬁni'lsfe_eubac_tﬂu.tm:_lm
interventions of support EhEmpatic services and tisras
intanvankions of support.
&~ Community SLP declines to maintsin 5LF is mot familiar with SLF is familiar with community | SLP is familiar with community
Engmgement coinct with mmmunity COMMUNity afendes thak BEEnCes that support an azencies that support an
Bzencies that support an TUDDONt AN EWENEnREsT and mamreness and understanding | awareness and understanding
uﬂmm'mdn; '.l'ldef!hl‘dl‘ﬁﬂfthem of the shudent’s strengiihs and of the student's strengths and
dmmnf:mm o = and L 5 and hora b Donnect dmlu'ﬁuardhuwbcmnwct
dhallenges. e o connect with Bhese with these agencies within with these agencies within
apencies within governmental sovETITeEntal Suidelines Bs povemmental puidslines as
guidelines as applicable. moplicable. applicabie. SLF initistes contact
and sesks SUppONts oF training
wihen nesded fior the sdhool
commnity.
5~ Particpabes in SLP avnids being invaled in SLF sometimes particpates in SLF partic pates actively in SLP makes a substantial
department,stait =school and department and school and district events and schiool mnd district evants apd conrioution to schiood and
meztings StafT meetings. St mestings when requested. | St mestings as demonstrated | district svents &s demonstrabed
by verbal and or written by werbal and or witten
soation and for Pﬂrﬁl:ipuﬁnﬂ and for
Iraniverment. involsement. SLF sesks
opporturities b esucake
shart/pasrs at
department/school starf
meetings.
Rev. D 2023 N
Any combination of the following perfonmance MEasEres may be used:
Pagedofd

First Meeting Date:
Lomments:
Final Meeting Date:

Comments:

DObservation|s]
Peer feedback
Parent or gusrdian feedback
Site administrator feedbeck
Immediate supervising specisl educstion sdministrator feedback
Student support documentation

| acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | alse understand that |
hawe the right to respond to thiz report in writing within thres |3] working deys, and such response will be sttsched to and BEcome 5 permanent part

thereof.

or's Signature

Evaluntor's Printed M

QEEA-Mambar Employee's Signature,

Dtz

Evaluator's Titke

Dt
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);1 OXNARD SCHOOL DISTRICT

%‘Eﬂ “0SSA EMPLOYEE PERFORMANCE IMPREOVEMENT PLAN

L

Improvement or "Unsafstsciory " Employss st be re-svs ot wiSin
50 calercdar days

Employes's Mame Feetion
Dabe of Chsenation or Dal Rewlew Hi-Assignment Location:
Check one: | ] Probabonary Vear 1 [ 1 Probaticmary Year 2 [ 1 Permanssnt [ J 6030 Dsay Follow-Uip

Specfic areais) In need of mprovemenk

Improrement Flan with specific sieps peadad o mprove-

Assistance avalable o support the employse:

| acknoadedge that Fis report has been discussed with me. | undersiand that my shgrevune does moft necessanily Indlcage
agresmmend. | also undersiamd Faf | hayve B Fightt b respomd by this report Inowriing within Beee (3 working days, amd such
response wil be atached io and become a permarent part thensod,

Evaluar's Print=d Hame. Evaluaiors THe
Evaluabar's S iprature D

S b Rriciad Hars e e e

Empicyes's Signature Dabe
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055A PROFESSIONAL GROWTH GOAL PLANNING FORM

Imﬁ\l OXNARD SCHOOL DISTRICT

Professional Growth 2ssists N the Imgrovement of the Individusl's professional performancs or skills and | also an oppartunity for the Distiet to Improve
e knowlesgs base or productiity In particular areas, Unit members can develo professkonal growih goals that support the application of naw
experiencas and skils o posiively Impsact their current positian and camer pUFRIES.

Employes's Name: Sehool Year:
District Represantaiive Name: Asgignment Location:
PROFESSICNAL GROWTH CRAECTIVE METHOD Progress Review Motes and Discussion
Area of knowiadge Dase or producivity Inwhikch | (What things the unit member will spechically do
i e unit memiber seeks opporunities 1o grow mﬁ-easemmlslnmm:-
this school year)
Employese's Signature Date Disfrict Representative Signature Diate

P Do 2003 0
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PROPOSED MEMORANDUM OF UNDERSTANDING
BETWEEN THE OXNARD SCHOOL DISTRICT AND THE OXNARD SUPPORTIVE SERVICES
ASSOCIATION

This Memorandum of Understanding is entered into by and between the Oxnard School District
(District) and the Oxnard Supportive Services Association (OSSA). The District and OSSA and here
after referred to as the "The Parties." The Parties have entered into this MOU to continue with
the current provisions of the Settlement Agreement and General Release between OSD and
0SSA, (Board Approved on June 05, 2024 extending until the conclusion of the 2024-2025
negotiations.

The parties mutually agree to continue all parts of the Settlement Agreement and General
Release Between OSD and OSSA until the conclusion of the 2024-2025 negotiations.

Notes:
(Paragraph 5) Agree to continuing the ground rules enumerated in Exhibit 1 of the settlement
agreement until the end of the school year 2024-2025

(Paragraph 6) At the conclusion of bargaining during the school year 2024-2025, the parties will
negotiate as to the utilization of a third-party facilitator for the subsequent round of bargaining.

(Paragraph 7) The parties agree to engage in a hybrid method of collective bargaining that
incorporates elements of Interest Based Bargaining (“IBB”) and elements of traditional
“positional bargaining” as described in Exhibit 2.

IT IS THEREFORE NOW, AGREED BY AND BETWEEN THE PARTIES THAT:

The provisions of this MOU shall not be modified and/or changed unless mutually agreed. This
MOU is not a precedent-setting and shall not form any basis for a past practice, unless extended
by mutual written agreement of the Parties. Both parties agree to renegotiate the terms of the
settlement before the expiration of this MOU. The MOU sunsets on June 30, 2025.

The undersigned affirms that each party representative is authorized to enter this MOU, and is
effective upon full execution below.

This agreanent is subject to ratification by the OSD Board of Education.

_ f;féﬁm%‘? fudarh— G/ /c?-%
Shiri Hermesh Date
President, Oxnard Supportive Services Association

- . .
N Do o] @ ) 24
Dr. Natalia Torres Date '
Asst. Superintendent of Human Resources
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Oxnard Supportive Services Asseciation (OSSA) clo Oxnard School District (OSD) Governing Board Resolstion
%ﬂy California School: Employee Benefit Organization (CSEBO) Establizhing Agreement and By Laws and Financial Palicy
oy Governing Board Meeting — April 19, 2023

WHEREAS, Oxnard Supportive Services Association (OSSA), /o Oxnard School District (OSD) is a
Local Educational Public Agency ("LEA™) in California and is in good standing.

WHEREAS, OSSA, c/o OSD provides employees with medical, dental, and/or vision claims and vanous
benefits, and seeks to maximize its programs through joining a California joint powers authonty offering
comprehensive insurance programs to facilitate enhancements and operations of its health and related benefit
programs for officers and employees.

WHEREAS, California Schools Employee Benefits Organization (“CSEBO”), operates under the
provisions of Article 1, Chapter 5, Division 7, Title I (commencing with section 6500 et seq.) of the California
Government Code, relating to the Joint Exercise of Powers between and among public educational agencies, for
the purpose of providing insurance programs for medical, dental, and/or vision claims and benefits and such other
programs for Members’ employees and officers for their benefit as provided in Government Code § 53205.3 in
accordance with an Establishing Agreement dated January 29, 1991.

WHEREAS, OSSA, ¢/o OSD has reviewed the Establishing Agreement, Bylaws and Policies of CSEBO,
and reviewed CSEBOQ'’s insurance benefit programs, and believes that joining CSEBO as a Member is in its best
interests and in the best interests of its officers and emplovees.

WHEREAS, pursuant to Section 7 of the Establishing Agreement, OSSA. c/o OSD, and pursuant to
Govemning Board action, agrees to become a member of CSEBO effective July 1, 2023, and to follow the
Establishing Agreement, Bylaws and Policies of CSEBO, and to designate two representatives to the CSEBO
Board of Directors who are current employees or a member of the Governing Board of OSSA. /o OSD.

NOW, THEREFORE. BE IT RESOLVED. OSSA, c/o OSD, by and through its Governing Board,
formerly approves joining CSEBO as a new Member effective July 1, 2023 pursuant to the terms of the

Establishing Agreement. and authonizes execution of the Establishing Agreement.
Ayes: 4

Nays: 0

Abstentions: 0

ABSENT:1

e { ool S

Veronica Robles-Solis, Gbveming Board President Jarely [gpez, Gfveming Board Clerk

BN
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